136th Stated Meeting
The Presbytery of Southern New England
First Presbyterian Church
New Canaan, CT
February 77, 2009

The 136th Stated Meeting of the Presbytery of Southern New England was called to order at 9:36
am in the Sanctuary of the First Presbyterian Church, New Canaan, CT, by the Moderator Rev.
Steven Thayer, who offered an opening prayer.

FORMING OF THE ROLL:

Stated Clerk Bill Thomas reported that the roll was being formed through the registration for the

meeting and that a quorum was present.

MINISTERS PRESENT: 58
Annunciacao, Gerson
Arner, Susan
Beams, Ann
Braddock, Matthew B.
Chase, David (R.K.)
Clark, Stephen
Dannenfelser, Richard A.
Davis, Kathleen
Davis, Terrence
Duffy, Edward F.
Epperson, Eileen
Faithful, Gail
Foster, Christine
Fuller, Julia
Garren, Royal B., Jr.
Gestal, William
Goettler, William
Graybill, David J.
Hager, Barbara G.
Hedlund, Lori
Holleck, Tiffany Nicely
Hwang, John H.
Johnson, Tracy A.
Jung, Johanna Johns
Keller, James P.

Laird, Kathryn Kibbie
Lantz, Robert
LaSala, Maria

Lewicki, David
Lindsley, Dana
Little-Andrade, Heather
Mahan, James
Martinez, Jamie Harris
Mena, Danilo

Notley, Patrick

Orr, Mark

Pfeil, Susan

Pomeroy, George
Priest, Joan Withers
Ramos, Jovelino

Roh, Dae Joon
Sausville, gretchen
Shippee, Arthur
Showalter, William
Snell, Georgia Ann
Speers, Thomas G.
Tate, Chris

Terry, Paul

Thayer, Steven

Thies, Mary Marple
Unsell, Frances A.

Van Deusen, Richard L.
Watermulder, David
Webster, Charles
Webster, John

Wiley, Robert J. (Jud)



ELDER COMMISSIONERS FROM CHURCHES: 57

Ashaway: Babcock
Jennifer Adams
David Adams

Barrington
Nancie Merlino

Brookfield
Ann Thomas
Mark Harmata

Cranston: Faith
Claire Motta

Cumberland
Not represented

Darien: Noroton
Tom Taylor

Jim Rusiackas
Diane Gilliam
John Clark

Rita Hornlein
Judy Stevenson

Enfield: Calvary
Deborah Lenn
Gloria Walsh
Richard Sterling

Fairfield: First
Lois James
Eugene Kwapong

Fall River: Calvary
Not represented

Fall River: Christ
Gerson Roca

Fall River: United
Not represented

Greenwich: First
John Roberson
Charlene Roberson
Annette Goard
Ginger Boldt
Colleen Giambo
Louis Hipp III

Groton: St. Andrew
Joe Jackson

Hamden: NH Korean
Keun Sam Chung
Young Lee

Hartford: First
Shirley Dudley
Sam Hamilton

Holyoke: Pioneer
Valley
Not represented

Manchester: Hartford
Korean
Not represented

Milford: United
Carol Faruolo

New Canaan: First
Karen Hanson

J. T. Mackle

Melissa Tate

New Haven: CT Korean
Not represented

New Haven: First
Beth Aura Miller
Lindsay Miller
Mary Webber

Newport: First
Not represented

0Old Greenwich: PCOG
Walter Baker
Nancy Henkes

Providence
Zachary Sharpe
Lori Girard

Springfield: Christ
Lillie Hickerson
William Kaeding

Springfield: MLK
Not represented

Stamford: First
Christina McIntyre
Cristina Harter
Mary-Starke Wilson
Kerry Spearman

Stamford: TOR
Not represented

Warwick: Greenwood
Barry Baxter

Melinda Del Cioppio
Steve Nazareth

Betty Stacey

Warwick: Woodbury
Douglas Ray

Waterford: Crossroads
Penny Webster
Janet Houser

W. Hartford:
Westminster
Nicole Aronson

Westerly: Dunn’s
Corners
Not represented

Wilton:

Stephen Conner
David R. Delmar
Malcolm P. Keers, Sr.

CORRESPONDING MEMBERS:
Rev. Virginia Smanik, Albany Presbytery
Rev. Barbara Sterling Willson, Cayuga-Syracuse Presbytery
Rev. John Nesbitt, United Church of Canada
Rev. Diana Lantz, Muskingum Presbytery




MEMBERS OF THE PRESBYTERY COUNCIL: 5
Elder Judy Babcock
Elder Stephanie Brackett

Elder Bill Schimpf
Elder John Succo
Elder Bill Thomas

CERTIFIED ADMINISTRATIVE STAFF: 1

Pam Garner

TOTAL PRESENT TO VOTE: 107

VISITORS: 17

TOTAL REGISTERED ATTENDANCE: 117

MINISTERS ABSENT: 99

Ahn, Shin

Alter, Robert
Appel, Beth

Baez, Samuel
Blackadar, Murray
Bollier, John
Brooks, Edwin
Brooks, Virginia
Carvalhaes, Claudio
Castner, Edward
Caton, Christine
Chang, Wilson
Charles, J. Anthony
Chartier, Ruth
Couch, Ed

Danks, Ed

Deifell, Jey J.
DeWolfe, Norman
Dietrich, Wendell S.
Dudley, Carl
Evans, Robert A.
Ferguson, Peg (Margaret)
Field, Jane

Fisher, Thomas
Forman, Charles
Fuhrmeister, John
Gibson, Robert B.
Goudreau, Diane
Greer, Robert
Hare, David L.
Heath, Emily C.
Herndon, Neal N.
Holt, Carl

Johnson, Gordon

Johnson, Tyler L.
Jordan-Haas, Connie
Jun, Matthew
Kelsey, David

Kim, Keun Soo
Kim, Sun Gil
Kimatu, Joseph
Line, M. Allen
Lockhart, James
Loder, Cory

Lover, William
Ludeman, Ross
Lundgren, Donald
Marion, Patricia
Marshall, Peter J.
Maxwell, William J.
McElroy, Patricia
Mehr-Muska, Tracy
Mellon, David
Miller, Joseph
Minor, Ron
Newberry, Charles (Terry)
Nichols, Kathryn L.
North, Carol

Olson, Susan
Opsahl, Laura

Orr, Mark
Parkinson-Webb, Heather
Peel, Craig L.

Perry, Robert M.
Phillips, James M.
Pietsch, William V.
Porter, Frederick
Prasse, Barbara

Prasse, Edgar
Robbins, Cynthia
Robertson, Frank
Robertson, Jill
Robinson, Graham S.
Rockness, David
Rodkey, John
Ruppart, Randall
Sandel, John S.
Sloan, Karen

Soares, Denise
Soares, Edward J.
Speers, Jr., T. Guthrie
Spence, James

Sugg, Robert A.
Sullivan, Thomas P.
Sundquist, Ralph R.
Sweet, John D.
Teague, David

Todd, James A.
Tolley, Evangeline
Trucksess, Susan Power
Udell, Harold
Unsworth, Richard
VanDerbeck, Holmes
Veon, Robert

Wills, David W.
West, Frank
Wilburn, Gary

Wills, David

Witter, Thomas



MINSTERS EXCUSED: 22

Asher, Susan Glenn, James Poole, Frank
Conboy, Thomas Greer, Bob Porizky, Barbara
Davis, Stephen Highsmith, Martha Porizky, Mark
Doll, Greg Lindner, John Ramsey, Glenn
Evertsberg, William McNaughton, Marilyn Schreiner, Sam
Ferguson, John Meyerhoffer, Anne Marie Smith, Stuart
Fletcher, Stuart Opsahl, Laura Troeger, Thomas

Van Dyke, David R.

WORSHIP
The Peace Unity and Purity Group led worship and facilitated a small group Bible Study and
discussion on Philippians 2: 1-11. The discussion questions for the small groups were:

e Akey word in this passage is "mind", which appears in vv. 2 & 5 and is illustrated by
Christ's example in verses 6-11. What did Paul mean by this word and why was it so
important to him?

e Did Paul believe that two Christians, who in good conscience disagreed, could still be
of one and the same "mind" (v. 2) or both have the same "mind" that was in Christ
Jesus (v. 5)? Why or why not?

e  What other "minds" influence us and make it more difficult for us to know and live
the "mind" of Christ?

e What practical implications, if any, do you believe these words of Scripture have for
the life of our Presbytery, especially when "minds" other than Christ's influence us?

¢ In what ways can we as a presbytery pursue having "the mind of Christ" so as to exalt
Christ together authentically, with greater clarity and vigor?

ADOPTION OF THE DOCKET
Presbytery VOTED to adopt the docket as amended (Appendix I). The Immigration Task Force
Report will be included after lunch.

COMMITTEE ON ARRANGEMENTS

Rev. Charles Webster welcomed the Presbytery to the First Presbyterian Church of New Canaan.
The modern sanctuary was first used in Dec. 1970. Luncheon will be held in the Bliss House
common room.

ENROLLMENT AND INTRODUCTIONS

Corresponding Members were introduced and enrolled: Rev. John Nesbitt, United Church of
Canada; Rev. Virginia Smanik (Albany Presbytery); Rev. Diane Lantz (Muskingum Presbytery);
and Rev. Barbara Sterling Willson (Cayuga-Syracuse Presbytery). Guest ministers and first time
commissioners were introduced and welcomed.

CONSENT MOTION
The Stated Clerk presented the revised Consent Motion. The Stated Clerk MOVES

1) That the Presbytery grant excuses from attendance at the 136" Stated Meeting to those
needing the same, but that the Presbytery suspend the reading of their names.

2) That the Presbytery grant excuses for early departures from the 136t Stated Meeting for
those requesting the same by signing their names on a list maintained at the Clerks' desk,
but that the Presbytery suspend the reading of their names.

3) That the Presbytery seat as corresponding members those ministers for whom a request is
made at the beginning of the meeting.

4) That the Presbytery approve the minutes of the sessions as amended to include Fall River:
Calvary and Fall River: Christ is Life, as noted in Appendix II.

5) That the Presbytery receive the resignation, with regret, of:



e Rev. J. Jey Deifel, as at-large-member of Council
e Rev. gretchen Sausville, as member of the Committee on Preparation for Ministry

6) That the Presbytery approve the minutes of the 135th Stated Meeting held on November 12,
2008, as printed in the “Minutes” section of the PSNE website.

7) That the Presbytery receive the Committee on Representation report to the Synod.
(Appendix IIT)

8) That the Presbytery postpone to the May 2, 2009 Stated Meeting any action to redress the
imbalance between ministers and elders.

The Presbytery VOTED to approve the Consent Motion as amended.
Vice-Moderator Elder Judy Babcock assumed the chair of the meeting.

REPORT OF THE EXECUTIVE PRESBYTER
Rev. Dana Lindsley addressed the Presbytery. He announced that a previous Executive
Presbyter, Rev. Walt Elwood, passed away last week. Our prayers are with his family.

The Executive continued to discuss the Exile as a model for the Church and the Presbytery in
this time.

Life is hard in exile and our current economic downturn is an example. Yet because we know
life is hard in exile we know God is still at work and we continue to be in mission and ministry.
Rev. Lindsley thanked the congregations of the Presbytery for their continuing commitment to
mission. He mentioned that 98% of per capita and 93% of expected general mission giving were
received in 2008.

Watching for what God is up to is a major work of the exile. Rev. Lindsley drew the attention of
the Presbytery to a new “discernment task force” whose work in the coming months will be to
help the Presbytery and our congregations in discerning where God is leading us and what God
is calling us to be.

Our executive also said that exiles need to learn new ways of living because they are in a changed
context. In particular he noted the work of the Ecclesiastical Relations Committee to create a
new process for handing our necessary work of voting on constitutional amendments. He said
this process isn’t perfect, but also asked the Presbytery to commit to trying something new as a
way of discerning how God may want us to act in the future.

Exiles are also asked to seek the welfare of the place where God had placed them (Jeremiah). In
this Presbytery, our executive said, we’ve put investments in a new church development
commitment of $100,000 over the next 5 years, and in new fellowships that God has placed in
our bounds.

Finally, our executive brought to mind the scripture: “O Lord ... we are the clay and you are the
potter; we are all the work of your hand.” He said that the image of potter’s hands and clay are
on the cover of our booklet and will be on our website. It is a fitting image for our current exile
journey!

REPORT OF THE COUNCIL
Elder Bill Schimpf presented the report of the Council.

He discussed the implementation of a Visioning Task Force. He discussed the attendance at Presbytery
at an experimental weekday meeting, and Council has decided that a weekday presbytery meeting will
be held on September 16, 2009.

He also discussed that Council had sent a letter to the General Assembly that disagreed with the speed
of the process to implement the new Form of Government.

He discussed the Task Force on Immigration program Saturday, February 21, at the Fairfield Church.
Members of the Task Force will be available during lunch for questions.



REPORT OF THE TREASURER
Rev. Bill Showalter presented the report of the Treasurer.

He highlighted the portion of the report that shows the state of investments of the Presbytery.

The treasurer highlighted items from the Treasurer’s Report. He noted that almost all of Per
Capita and Mission pledges have been paid. (Appendices IV, V, and VI)

Presbytery VOTED to approve the reports from the Treasurer.

REPORT OF THE TRUSTEES
Rev. Paul Terry presented the Trustee’s Report.

The Board of Trustees did not present a written report, because there are no action items. The
Trustees will be recommending a reduction in the mileage reimbursement rate from $.58 to
$.55, due to the corresponding IRS reduction in rate.

REPORT OF THE COMMITTEE ON MINISTRY
Rev. John Webster presented the report from the Committee on Ministry.

1. Presbytery VOTED to receive Rev. Barbara Sterling Willson as a member at large, if
the way be clear, upon her dismissal by the Cayuga-Syracuse Presbytery. She has relocated
within the geographical bounds of PSNE, as is serving as a Hospice Chaplain on Cape Cod.

A celebratory prayer was offered by Rev. Jamie Martinez.

2. The Presbytery VOTED to receive Rev. Virginia Smanik into membership as a member at
large, if the way be clear, upon her dismissal from Albany Presbytery.

A celebratory prayer was offered by Rev. Stephen Clark,
with support of friends from the Providence Presbyterian Church.

3. The Presbytery VOTED to approve the Parental Pastoral Leave Policy. (Appendix VII)
The “first reading” of this proposal was presented at the November 12, 2008 Presbytery
meeting.

4. The Presbytery VOTED to approve the revisions to the Sexual Misconduct Policy
(Appendix X). The revisions to the policy clarify the role of the Response Team; provide a
procedure for disclosure of sexual misconduct; and a policy and procedure for restoration of
a person who has been removed from the exercise of ordained office due to sexual
misconduct. The members of the Response Team were named: Rev. Dick Dannenfelser, Rev.
Heather Parkinson-Webb, Rev. Susan Pfeil, and Rev. Jud Wiley.

5. The Presbytery VOTED to approve the request of Rev. Terrence Davis for Honorable
Retirement effective January 31, 2009.

6. The Presbytery VOTED to approve the request of Rev. Kathleen Davis for Honorable
Retirement effective January 31, 2009.

A celebratory prayer was offered by Rev. John Webster.
FOR PRESBYTERY INFORMATION
Rev. John Webster highlighted the information items from the Committee on Ministry:

7. At the Committee’s September meeting, the committee voted to dismiss Rev. Johanna
Wagner to Wabash Valley Presbytery. Johanna has accepted the Dean of Chapel position at
the Culver Military Academy, Culver, IN.

8. The Committee previously approved an Administrative Commission to install Rev. Patrick
Notley at Barrington Presbyterian Church on January 11, 2009. The minutes of the
Administrative Commission are attached as Appendix VIII.

9. Triennial Visits: Springfield Christ was visited January 8, 2009 by Hal Hall and Dick
Sterling; Judy Babcock and Mark Porizky also visited Calvary: Fall River.



10. The Committee voted to approve the terms of call for Rev. Susan Pfeil as Interim at First
Congregational Church, Stamford, CT.

11. The Committee voted to approve the 2009 changes to the Pastoral Call form (Appendix IX)
that include:

¢ A minimum cash salary of $36,000

e A provision that first-call ministers participate in the Early Ministry Institute and/or
PSNE’s Starting Strong program

e An encouragement for congregations to plan for Sabbatical Leaves

¢ An acknowledgement of the Committee’s and the Pastoral Response Team’s
responsibility in a situation of alleged sexual misconduct

12. Princeton Theological Seminary has provided a certificate attesting that Rev. Denise Soares
has completed the summer course of Presbytery polity. The Committee voted to approve
Denise as the moderator of the session at Calvary: Fall River.

13. The Board of Pensions will be hosting an Annual Conference April 29-30 in Atlanta dealing
with compensation and benefits. Rev. Mark Porizky will attend representing COM.

14. The Committee reviewed requests for exemption from the “Creating and Maintaining
Healthy Boundaries” Sexual Misconduct Prevention Program. Requests included
current training by the UCC Conference, out of the country, similar training through the
military, etc.

15. The Sexual Misconduct Task Force recommended to the Committee the following policy:

“Creating and Maintaining Healthy Boundaries”
Sexual Misconduct Prevention Program

2009 Training Program is expected to be mandatory for

e all clergy on the rolls of PSNE — active, retired and specialized — living in or near
the PSNE who are physically capable of attending

o all staff and volunteers of the Presbytery office
¢ all volunteers serving on committees of Presbytery

Since we have not had an active training program in 6 years and there have been
revisions to the policy for the Presbytery that people need to be walked through,
individuals seeking to be excused from the upcoming training schedule will need to make
such a request to the Committee on Ministry.

Below are the acceptable substitutions for the COM training.

e Document recent training (within 9 months). Individuals will be expected to submit
an overview of the training they received; COM will determine whether such training
meets exemption criteria. Read and sign the Presbytery Sexual Misconduct Policy.

e Attend a pre-approved training on sexual misconduct within the next (3 or 6)
months. Submit information to the COM for approval. Read and sign the Presbytery
Sexual Misconduct Policy.

e Schedule a viewing of the Faith Institute video at the Presbytery office and answer
the review questions pertaining to video. Read and sign the Presbytery Sexual
Misconduct Policy.

e Read 3 books from a pre-approved bibliography and submit a one page single-spaced
report on each book along with a one-page single-spaced reflection on what they
perceive to be the critical points of the PSNE policy.

The Committee asked the Rev. Dick Dannenfelser to share his experience as a specialized clergy.
He is currently working with Vietnam vets and other veterans who suffer from Post-Traumatic
Stress Disorder. He also works with abused children with PTSD. His Native American mentor
taught: “Pray, and then move your feet.”



There were several announcements made to Presbytery:

e Rev. Chris Foster announced a conference April 20-27 “Engaging the Church in Multi-
cultural Outreach”. She urged participation in this Conference.

e Kelsey Rice-Bogdan invited commissioners to meet with her during lunch to discuss
collegiate ministry.

The Presbytery recessed for lunch at 12:00 to reconvene at 1:15 pm. A prayer for grace was
offered by Vice-moderator Judy Babcock..

Interactive Reports were available for review in the lunch area.
Presbytery was reconvened at 1:15 pm by the Moderator, Rev. Steven Thayer.

The Moderator requested that commissioners complete the Evaluation form either before
leaving the meeting or online after the meeting.

The Moderator offered a prayer to reconvene the Presbytery.

REPORT OF THE IMMIGRATION TASK FORCE

Elder Penny Webster and Joan Ramos presented the report of the Task Force. On Saturday,
February 21, 9:30 am - 2:00 pm, there will be a conference focusing on immigration concerns at
the First Presbyterian Church of Fairfield. This is co-sponsored by the Task Force and the
Bridgeport Council of Churches. A $10 donation for lunch is requested. Commissioners are
asked to sign up for the event. Call Pam Garner to register for the conference.

PRESBYTERIAN PARTNERSHIP GROUP

Elder Judy Babcock announced that the Synod of the Northeast, Presbytery of Southern New
England, and Presbytery of Boston will co-sponsor the Conflict Transformation Workshop to be
offered on Saturday, May 16, 2009, with Rev. Tom Porter as leader. The cost has been reduced
to $35. For additional information, contact Judy Babcock.

REPORT OF THE COMMITTEE ON PREPARATION FOR MINISTRY

The Presbytery VOTED unanimously to approve Edwin van Driel for enrollment as a Candidate. Edwin
is a member of the Brookfield: Valley congregation. He received his PhD in Religious Studies from the
Graduate School of Arts and Sciences at Yale University. He did his M Div studies at Utrecht
University’s Department of Theology in the Netherlands. In January 2009, Edwin began an appointment
as Assistant Professor of Theology at Pittsburgh Theological Seminary. Edwin van Driel spoke about his
faith journey.

Having answered the constitutional questions in the affirmative, Edwin van Driel was enrolled
as a Candidate for Ministry of Word and Sacrament. Rev. Ann Beams gave a charge to the
Candidate. Moderator Steven Thayer offered a prayer for the Candidate.

REPORT OF THE ECCLESTASTICAL REIATIONS COMMITTEE
Rev. Barbara Hager presented the report of the Ecclesiastical Relations Committee:

1. There was a MOTION, and Presbytery VOTED to approve Amendment 08-A, on
Amending G-5.0200, regarding Membership Vows.

2. There was a MOTION, and Presbytery VOTED to approve Amendment 08-E, to
provide new guidelines for the formation of non-geographic presbyteries.

3. There was a MOTION, and Presbytery VOTED NOT to approve Amendment 08-F,
defining the rights of Certified Christian Educators at presbytery meetings.

4. There was a MOTION, and Presbytery VOTED NOT to approve Amendment 08-1,
defining the rights of Certified Christian Educators who are not Elders.

5. There was a MOTION, and Presbytery VOTED to approve adoption of the
Episcopal/Presbyterian Agreement as an ecumenical statement.



Rev. Arthur Shippee spoke about the format proposed for Presbytery to process the vote on
Amendment 08-B. The process, to be implemented at the May meeting, was discussed. There
are three aspects of the process: communal prayer, communal discernment and small group
discussion. The Committee had discussed how to approach this issue, giving an opportunity for
communal discernment, rather than a traditional debate, before the vote.

At the request of the Ecclesiastical Relations Committee, there will be an informational meeting
to discuss issues related to the proposed amendment 08-B (Ordained Officers) to be held on
March 31%t, 9:30 am, at the Old Saybrook office. The initial focus of the discussion will be on the
process for action on the proposed amendment at the May 274 Presbytery meeting.

Representatives of our Committee on Ministry and Committee on Preparation for Ministry will
provide information on how the proposed amendment would affect their committee’s work.
Mark Tammen, Director of Constitutional Services at the Office of the General Assembly, has
agreed to attend and provide perspectives on the polity and judicial implications of the proposed
amendment.

REPORT OF THE CHURCH DEVELOPMENT COMMITTEE

Rev. David Watermulder gave the report of the Church Development Committee. The work of
the Church Development Committee deals with those who are not regularly a part of the
Presbytery, the new developing churches and the immigrant fellowships. This new thing in the
Presbytery is cause for us to give thanks to God. This work is supported by the mission offerings
and pledges of the Presbytery.

THE REPORT OF THE NOMINATING COMMITTEE
Elder Stephanie Brackett presented the report of the Nominating Committee. For information,
Elder Brackett asked for Elder women to serve on Committees.

e Presbytery VOTED to elect Rev. Anne Fuhrmeister, Waterford: Crossroads, to the
Board of Trustees, Class of 2011.

e Presbytery VOTED to elect Elder Judy Babcock as Moderator for 2009-2010.
There were no nominations from the floor.
PRESBYTERIAN WOMEN

Elder Stephanie Brackett presented the report on the Presbyterian Women’s retreat that focused
on “Time and Its Gifts."

The Spring Gathering will be held at the United Presbyterian Church of Milford, on April 4,
2009. Registration is $10.

Stephanie also announced that on July 11-15, 2009, is the Churchwide Gathering of Presbyterian
Women in Louisville, KY. Scholarships are available.

REPORT OF THE STATED CLERK
The action items in the Clerk’s report were included in the Consent Motion.
OLD BUSINESS

There was no old business to come before the Presbytery.

NEW BUSINESS

There was no new business to come before the Presbytery.

The Moderator announced that the next regular meeting of the Presbytery of Southern New
England will be called to order May 2, 2009 at 9:30 in the sanctuary of the New Haven Korean
Church in Hamden, CT.

Presbytery VOTED to adjourn.



The Moderator Rev. Steven Thayer led the community in prayer to adjourn the meeting at 2:35
p.m.

Attested:

William G. Thomas
Stated Clerk
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Appendix I
136t Stated Meeting of the
Presbytery of Southern New England

First Presbyterian Church
New Canaan, CT, CT
Saturday, February 7, 2009

PROPOSED DOCKET

Registration
We Gather in God's Name
Call to Order by the Moderator
Presbytery constituted with prayer
Forming of the Roll
Worship - "Exalting Jesus In Our Life Together"

Philippians 2:1-11 PUP Group Bible Study
We Continue Gathering in God's Name
Adoption of the Docket
Report of the Committee on Arrangements
Enrollment and Introductions

Rev. Steven Thayer

Rev. Steven Thayer
Rev. Charles Webster
Rev. Steven Thayer
Consent Motion Elder Bill Thomas
Mission and Ministry of the Presbytery

Executive Presbyter Rev. Dana Lindsley

Council Report (Ref. A)
Treasurer’s Report (Ref. C)
Trustee’s Report (Ref. P)

Elder William Schimpf
Rev. Bill Showalter
Rev. Paul Terry

Committee on Ministry (Ref. H) Rev. John Webster

Recess for Luncheon

Interactive Reports (available during and after the luncheon)
Mission and Ministry of the Presbytery
Stewardship & Mission (Ref. M)

Committee on Preparation for Ministry (Ref. J) Rev. David Van Dyke
Ecclesiastical Relations (Ref. N) Rev. Barbara Hager

Vote on Amendments (08-A, 08-E, 08-F, 08-1, 08-L)
Church Development Committee Rev. David Watermulder
Nominations (Ref. O) Elder Stephanie Brackett
Presbyterian Women (Ref. T) Elder Stephanie Brackett
Immigration Task Force Rev. Jim Keller
Stated Clerk’s Report (Ref. B) Elder Bill Thomas
Old Business
New Business
Adjournment

Rev. Tracy Johnson



Appendix II

Ecclesiastical Relations Committee
February 7, 2009
Review of Session Records

CHURCH REVIEWER RECOMMENDATION EXCEPTIONS
Warwick (RI): E. Duffy Approve
Greenwood 0
Brookfield (CT): B. Hager Approve
Valley 0]
New Haven (CT): E. Walsh Approve
First 0]
Stamford (CT): B. Hager Approve
First 0]
Ashaway (RI): E. Walsh Approve
Babcock o]
Newport (RI): R. Porter Approve
First 0]
Manchester (CT): E. Epperson No minutes received
Hartford Korean
Holyoke (MA): A. Shippee No report by press time
Pioneer Valley
Fall River (MA): G. Snell Approve
Christ is Life
Fall River (MA): Approve
Calvary 2

Due for signing at the Nov. 2008 meeting but not presented:
Warwick: Woodbury
New Canaan: First

Due for review at the Nov. 2008 meeting but report not done:
Cumberland: Calvin

Due for signing at the September 2008 meeting but not presented:
Stamford: Turn of River
Old Greenwich

Due for signing at the May 2008 meeting but not presented:
Hamden, CT: New Haven Korean
Springfield, MA: MLK



Appendix III
Synod of the Northeast

Committee on Representation
Presbytery Report for 2008
Presbytery of Southern New England
Executive Presbyter [or equivalent] The Rev. Dana F. Lindsley, EP
Stated Clerk Elder William G. Thomas

Chairperson or Moderator of your Committee on Representation (COR):

Name No committee

Address

Phone (home) (office)

Email address

When does your term expire?

When did your Presbytery Committee on Representation meet in 2008? (Please give

month and date): N/A

9 Presbytery does not have a Committee on Representation

Does your presbytery COR have a statement of purpose or mission?
9 Yes (Please attach a copy)

9 No  What is used to guide COR?

N/A




10.

1.

12.

13.

14.

What are the plans of your presbytery COR for the coming year? (Give those for the
current year if plans for the coming year have not yet been set.) Please attach as a

separate sheet. N/A

Are you regularly working with the Committee on Nominations? How? The

Committee on Nominations dutifully attempts to be all-inclusive with regard to
ethnicity, clergy and lay, and gender areas.

What has your Committee done this past year to encourage and raise awareness for

greater inclusiveness? N/A

How many congregations are receiving exemptions in relation to ordination of women as

elders and deacons? None

What is being done to move towards more inclusive leadership?

What provisions does your presbytery make to provide for accessibility of persons with
disabilities to the meetings related to the work of the presbytery? A/l meeting locales are

handicapped accessible.

What provisions does your presbytery make to provide child and/or dependent care for
presbytery-related meetings? At day meetings (as opposed to overnight meetings)

Presbytery Council pays for child care.
Do you see ways for Synod’s Committee on Representation and/or this report to be more
helpful in encouraging the work of your Presbytery’s Committee on Representation? /¢

serves as an annual reminder for us to be more inclusive.

Has your COR participated in a presbytery day, or some other educational program? If so,

briefly describe what you did. N/A

Given the limited number of clergy participating in Presbytery CORs, what are you doing to

include clergy in the work of the committee? N/A

Other comments/highlights of achievement(s) of the year.



15. Using the attached graph please indicate the statistical analysis of the diversity of persons

serving on Presbytery Committees or Units based on the following:

KEYS:

Gender: (M) Male; (F) Female

Racial-Ethnic: (AS)Asian American; (AF)African American; (LA)Latin American; (NA)Native
American; (AE)Anglo European; (KO)Korean American;

Age: (1) 25 and under; (2) 26-35; (3) 36-45; (4) 46-55; (5) 56-65; and (6) 66

and over; Other: (SN) People with Special Needs or Disabilities

Ecclesiastical Status: (C) Clergy (E) Elder (L) Lay

Report Submitted by:

__ Presbytery COR Moderator ___ Full Committee X Presbytery Staff Person

Pamela Garner

The Presbytery of Southern New England will receive this report of the Committee

on Representation on February 7, 2009 at New Canaan, CT.

Witliaw G, 7homas

Signature of the Stated Clerk

Please return this form on or before February 13, 2009, to;

Synod of the Northeast

Attention: Committee on Representation
5811 Heritage Landing Drive

East Syracuse, New York, 13057-9360



PRESBYTERY: of Southern New England

GENDER ECCLESIASTICAL
COMMITTEE TOTAL RACIAL/ETHNIC AGE GROUPS SN STATUS
#
M F AF AS | LA NA KO AE 1 2 3 4 5 6 C E
TRUSTEES 8 2 6 8 1 2 2 3 0 2 6
COUNCIL 19 13 | 6 19 2 3 4 4 6 1 14 5
BUDGET (see Trustees)
PERSONNEL 5 4 1 5 1 1 3 0 3 2
COMMITTEE 17 9 8 17 1 1 6 4 5 1 11 6
ON MINISTRY
PREPARATION 9 7 2 1 8 1 1 2 3 2 0 6 3
FOR MINISTRY
REPRESENTATION 0
NOMINATIONS 8 5 3 1 7 4 4 0 4 4
Ecclesiastical Rel. 7 3 4 7 3 2 1 0 6 1
Church Development 9 > 4 ! 9 ! 2 ! 4 ! 0 4 >
TOTALS 82 48 |34 |1 1 1 79 0 5 8 19 25 25 2 50 32

KEY: Gender: (M) Male; (F) Female;
Racial Ethnic: (AF)African American; (AS)Asian American; (LA)Latin American; (NA)Native American; (KO)Korean American; (AE)Anglo European;
Age Groups (1) 25 and under; (2) 26-35; (3) 36-45; (4) 46-55; (5) 56-65; and (6) 66 and over;
Other: (SN) People with Special Needs or Disabilities; Ecclesiastical Status (C) Clergy; (E) Elder; (L) Lay person




Appendix IV
Presbytery of Southern New England - Statement of Financial Position

Balance as of Balance as of Difference
12/31/2007 12/31/2008

Assets:
Cash
Petty Cash 100.00 100.00 -
Debit Card Account - Postage 1,033.14 1,230.44 197.30
Capital Reserve 11,552.42 6,552.42 (5,000.00)
Contingency Fund 5,000.00 5,000.00 -
Equipment Reserve 6,408.16 6,408.16 -
Maintenance Reserve 9,402.41 4,402.41 (5,000.00)
Operating Cash 218,289.51 267,355.55 A 9,066.04
ING Direct Savings Account - 100,434.41 434.41
Ministerial Relief Cash 14,884.26 15,131.97 47.71
Investments
New Covenant Mutual Funds 171,905.30 116,095.13 (55,810.17)
Merrill Lynch MMA 23,023.29 23,264.09 240.80
Accounts Receivable 9,880.74 8,847.21 (1,033.53)

Loans Receivable
Loans Receivable 470,043.00 464,350.46 (5,692.54)
Personnel Loans & Exchanges - - -

Prepaid Expenses - - -

Fixed Assets 41,057.69 43,160.44 2,102.75
Accumulated Depreciation (58,113.14) (66,577.45) (8,464.31)
Office Condo 185,549.54 202,853.54 B 7,304.00

Total Assets 1,110,016.32 1,198,608.78 88,592.46
Liabilities:

Allowance for Bad Debt 462,395.92 452,915.18 (9,480.74)
Accounts Payable - 9,720.00 C 9,720.00
Loan Payable to GA (MLK) 241,172.07 235,494.27 (5,677.80)
Loan Payable to Synod (MLK) 40,116.80 35,049.20 (5,067.60)
Total Liabilities 743,684.79 733,178.65 (10,506.14)
Net Assets 366,331.53 465,430.13 D 99,098.60
Total Liabilities & Net Assets 1,110,016.32 1,198,608.78 88,592.46

A) Of the $257,355.55 Operating Cash Balance, $181,383.50 is designated income.

B) Represents purchase price not market value.

C) Balance remaining on $24,720.00 condo assessment for repairs/improvements to Presbytery office.
D) Does not include the value of Church properties or charges against them.



Presbytery of Southern New England - Statement of Financial Position

Appendix V

Balance as of Balance as of Difference

12/31/2007 12/31/2008
Assets:
Cash
Petty Cash 100.00 100.00 -
Debit Card Account - Postage 1,033.14 1,230.44 197.30
Capital Reserve 11,552.42 6,552.42 (5,000.00)
Contingency Fund 5,000.00 5,000.00 -
Equipment Reserve 6,408.16 6,408.16 -
Maintenance Reserve 9,402.41 4,402.41 (5,000.00)
Operating Cash 218,289.51 267,355.55 49,066.04
ING Direct Savings Account - 100,434.41 100,434.41
Ministerial Relief Cash 14,884.26 15,131.97 247.71
Investments
New Covenant Mutual Funds 171,905.30 116,095.13 (55,810.17)
Merrill Lynch MMA 23,023.29 23,264.09 240.80
Accounts Receivable 9,880.74 8,847.21 (1,033.53)
Loans Receivable
Loans Receivable 470,043.00 464,350.46 (5,692.54)
Personnel Loans & Exchanges - -
Prepaid Expenses - -
Fixed Assets 41,057.69 43,160.44 2,102.75
Accumulated Depreciation (58,113.14) (66,577.45) (8,464.31)
Office Condo 185,549.54 202,853.54 17,304.00
Total Assets 1,110,016.32 1,198,608.78
Liabilities:
Allowance for Bad Debt 462,395.92 452,915.18 (9,480.74)
Accounts Payable - 9,720.00 9,720.00
Loan Payable to GA (MLK) 241,172.07 235,494.27 (5,677.80)
Loan Payable to Synod (MLK) 40,116.80 35,049.20 (5,067.60)
Total Liabilities 743,684.79 733,178.65
Net Assets 366,331.53 465,430.13
Total Liabilities & Net Assets 1,110,016.32 1,198,608.78

A) Of the $257,355.55 Operating Cash Balance, $181,383.50 is designated income.

B) Represents purchase price not market value.

C) Balance remaining on $24,720.00 condo assessment for repairs/improvements to Presbytery office.
D) Does not include the value of Church properties or charges against them.



Presbytery of Southern New England

Investment Summary

Appendix VI

December Transfers Transfers Unrealized
2007 Fees In Out Gain(Loss)
Balance Balance
Merrill Lynch - Cash Account 22,531.89 (80.56) 606.96 23,058.29
Equities 491.40 (285.60) 205.80
New Covenant Funds - market value
acct.#10001030716 152,574.78 (4,317.04) A (45,071.72) 103,186.02
acct.#0001036710 Endowment 19,330.52 (501.51) A (5,919.90) 12,909.11
Totals 194,928.59 (80.56) - (4,818.55) (50,670.26) 139,359.22

Restricted Investment Funds:

Endowment 12,909.11

Total Restricted Funds 12,909.11

ING Direct Savings Account - opened 11/03/2008 100,000.00 434.41  100,434.41
Unrestricted Investment Funds:

Merrill Lynch 23,058.29

New Covenant 103,186.02

ING Savings Account 100,434.41

Total Unrestricted Funds 226,678.72

A) Dividends transferred to Operating.



Appendix VII

Presbytery of Southern New England

Parental Leave

Recognizing and celebrating that the addition of children to a family is a gift and blessing of God, the
Presbytery of Southern New England offers the following best practices for churches and ministers in
the event of the birth or adoption of a child. Parental leave involves a change in terms of call that

1)

2)

3)

requires the approval of Presbytery, the local congregation and the minister.

Pastors shall inform their sessions and the Committee on Ministry at least two months in advance
of their projected leave.

Childbirth brings risks of complications, unexpected needs, and other uncertainties. It is the duty
of the pastor/professional and the session to deal with these issues in an open and caring
relationship.

Session shall make provisions for the continuation of pastoral/professional functions during the
leave period.

4) Maternity leave, or the leave for the primary care giver, shall usually be granted for a minimum

of eight weeks with the full salary, housing, and benefits as stated in their terms of call. Leave
may start prior to the birth of the child.

5) Paternity leave, or the leave for the secondary care giver, shall usually be granted for a minimum

of two weeks, normally taken within the first three months following the birth or adoption, with
full salary, housing, and benefits as stated in their terms of call.

6) Adoptive Parent leave shall usually be granted the same minimum leave, with the primary care

giver granted a minimum of eight weeks leave and a secondary care giver granted a minimum of
two weeks leave with full salary, housing, and benefits as stated in their terms of call.



Appendix VIII

THE PRESBYTERY OF SOUTHERN NEW ENGLAND
MINUTES AND REPORT OF

ADMINISTRATIVE COMMISSION TO INSTALL

The Rev. Patrick Notley

Minutes

The Administrative Commission was called to order and opened with prayer by Rev. Steven Thayer,
Moderator, presiding, at 3:50 PM on January 11, 2009 at the Barrington Presbyterian Church,
Barrington, RI.

The following members of the Commission were present:

Elder Judith Babcock Providence Presbyterian Church; Providence, RI
Elder Gary Eddins Barrington Presbyterian Church; Barrington, RI
Rev. Julia Fuller Presbytery of Southern New England

Rev. Dana Lindsley Presbytery of Southern New England

Rev. Steven Thayer Presbytery of Southern New England

Elder William Thomas Valley Presbyterian Church; Brookfield, CT

It was moved, seconded, and voted to elect William Thomas as clerk of the Administrative
Commission.

It was moved, seconded, and voted to enroll the following persons as corresponding members
of the Administrative Commission:
Rev. M. Rene Minshew Pastor, Valley Community Presbyterian Church
Cascades Presbytery

Elder David P. Notley Chevy Chase Presbyterian Church
National Capitol Presbytery

It was moved, seconded, and voted to invite the following persons to participate in leading
worship:

Rev. Elizabeth Eide Pastor, Saint James Lutheran Church (ELCA)
President of the Barrington Clergy Association

The commission took the following other actions necessary to fulfill its charter:

None
It was moved, seconded, and voted to approve the Order of Worship for the service as printed in
the bulletin.

It was moved, seconded, and voted to adjourn the meeting of the Commission with the closing
prayer and benediction at the close of the service.

The Commission then proceeded to worship God.



During the Worship service, the Moderator of the Commission asked the constitutional questions of
Rev. Patrick Notley and received affirmative answers. W-4.0005 & W-4.4003.

Elder Gary Eddins asked the constitutional questions of the congregation and received affirmative
answers. W-4.4006b.

The Moderator of the Commission announced that Rev. Notley has been duly installed as the Pastor of
the Barrington Presbyterian Church, Barrington, RI.

Rev. Patrick Notley offered the closing prayer of the worship service.

Signed: Wittaw G, Thomas
Presbytery of Southern New England
(Clerk of the Commission)

To be returned as soon as possible to:

Elder William G. Thomas, Stated Clerk
Presbytery of Southern New England
123 Elm Street, Suite 200

Old Saybrook, CT 06475-4108



PRESBYTERIAN CHURCH (U.S.A) Appendix 1X

Pastoral Call
(For Pastor or Associate Pastor)
The Presbyterian Church (U.S.A.)
(Name of Church)
of Presbytery (PIN )

(City/State)
being well satisfied with your qualifications for ministry and confident that we have been led to you by the Holy
Spirit as one whose service will be profitable to the spiritual interests of our church and fruitful for the Kingdom
of our Lord, earnestly and solemnly calls you,

(Name)

to undertake the office of

of this congregation, beginning , promising you in the discharge of your duty all
proper support, encouragement and allegiance in the Lord.

That you may be free to devote full-time (part-time) to the ministry of the Word among us, we promise and
obligate ourselves to pay you the following:

COMPENSATION INCLUDED IN EFFECTIVE SALARY

PSNE Minimum
1.  Annual Cash Salary $36,000
2. Housing allowance
3. _Deferred compensation (IRA, TDA, etc.)
4. Other allowances (E.G. SECA allowance in excess of 50%
of estimated obligation, optional insurance such as dental, life, etc.)
5. Manse amount Fair Rental Value

Not less than 30% of #1
6. Total Effective Salary (Sum of lines 1-5)

7. Benefits Plan Dues (Total of 31.5% of Line 6) (see Standards for exceptions)

COMPENSATION NOT INCLUDED IN EFFECTIVE SALARY
8. Accountable Reimbursement Plan
(vouchered business expenses):

a. Continuing Education reimbursements $1000 minimum
b. Automobile and Professional expenses
Check one: _ per vouchered mile Actual Use
__church owned car with full expenses
c. Medical Deductible against receipts 2% of Line 6
9. SECA Tax allowance (only up to 50% of Actual

estimated obligation — 7.65% of Line 6)
10. Group plan for medical deductible,

coinsurance and dental premiums
11. Other vouchered allowances(including moving costs)
12. Utility and furnishing allowances
13. Bonuses, unvouchered allowances, gifts from employer
TOTAL COMPENSATION

OTHER: # of Paid Holidays Weeks of Annual Vacation
Weeks of Annual Study Leave Working Time Units/Week




And we will pay regularly in advance to the board responsible for pensions a sum equal to that requisite percent of your salary which may
be fixed by the General Assembly of the Presbyterian Church (U.S.A.) for participation in its pension plan, during the time of your being
and continuing in the pastoral relationship set forth in this call to this church. We further promise and obligate ourselves to review with
you annually the adequacy of this compensation. In addition, we promise to provide:

0  For ministers in their first parish ministry in Presbytery of Southern New England are required to participate in the PSNE’s Starting
Strong and/or Early Ministry Institute of the Synod of the Northeast. We promise to provide adequate time off for participation in this
program.

0  The Presbytery of Southern New England encourages this congregation to plan for a Sabbatical Leave for the pastor after six years of
service so that s/he may strategically disengage from regular and normal tasks so that ministry and mission may be enhanced.

In testimony whereof we have subscribed our names this day of AD.

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERNI
Having moderated the congregational meeting which extended a call to for ministerial
services, I do certify that the call has been made in all respects according to the rules laid down in the Form of Government, and that the
persons who signed the foregoing call were authorized to do so by the vote of the

Presbyterian Church (U.S.A.).

(Signed)

Moderator of the Meeting

If an allegation of sexual misconduct (D-10.0401) against is received, the Presbytery of Southern New
England’s Committee on Ministry, through its Pastoral Response Team, shall:

a) arrange immediately for the supervision of the pastor to ensure that the pastor is not placed in any unsupervised settings of the type
the allegations claim led to the purported misconduct;

b) conduct an immediate investigation to determine whether the best interests of the congregation and of potential victims of
misconduct, considered in light of the nature and probable truth of the allegations, warrant a leave of absence or other restrictions
upon the pastor's service, and

c) after determining that a leave of absence, continued supervision, or other restriction upon the pastor's service is required, and, after
the pastor is given the opportunity to be heard, and after consultation with the session, direct that the pastor be placed on such a
leave of absence or other restriction of service. The pastor has the right to challenge any limitations imposed on his or her ministry
(D-6.0202a).

SN EEEEEEEEEEEE NN NN NN NN NN NN NN NN NN NN NN NN NN NN NN EEEEEEE NN NN NN NN NN NN NN EEEEEEEER]
CERTIFICATION OF THE CALL
A. BY THE CHURCH’S PRESBYTERY

1. ACTION OF THE COMMITTEE ON MINISTRY

This call has been reviewed by the Committee on Ministry. The Committee recommends that the Presbytery approve (not
approve) this call.

Date of Action
Chairperson
2. ACTION OF THE PRESBYTERY
This call has been reviewed by the Presbytery of
Date of Action
Stated Clerk

B. BY THE MINISTER’S/ICANDIDATES PRESBYTERY
1. ACTION OF THE COMMITTEE ON MINISTRY

This call has been reviewed by the Committee on Ministry. The Committee recommends that the Presbytery find it expedient
(not expedient) to release to accept this call.

Date of Action

Chairperson
2. ACTION OF THE PRESBYTERY

The Presbytery of hereby finds it expedient (not expedient) to release
to accept this call and therefore has placed (has not placed) this call in the

minister’s/candidate’s hands.

Date of Action

Stated Clerk
C. ACCEPTANCE OF THE CALL

This is to certify that I have received and accepted the call and Sexual Misconduct and EMI provisions noted the above.

Date of Acceptance: Signature:




Appendix X
The Presbytery of Southern New England

Sexual Misconduct Policy and Procedures
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The Presbytery of Southern New England gives sincere thanks to the Presbytery
of Detroit for the majority of this Sexual Misconduct Policy and Procedures
manual. We didn’t reinvent the wheel, we just adapted it to fit the spokes of

Southern New England.

I. INTRODUCTION

In recent years, sexual misconduct has become a public matter, having been previously quietly
dispatched or ignored. Presbyteries, Synods and the General Assembly of the Presbyterian
Church (U.S.A.) have adopted policies for the prevention and judicial management of these
cases. This document applies to the Presbytery of Southern New England-its ministers,
committee members, related agencies, and staff. This policy reiterates that sexual misconduct
will not be tolerated.

A. Theological Rationale
Under the grace of God and the Lordship of Jesus Christ, the church and its people are
called to behave responsibly in a connectional system that is clear in its expectations and
uniform in its discipline. Biblical standards for the sanctity of marriage and for ethical
behavior are based on a combination of love, justice and the equitable distribution of
power. Sexual behavior is one aspect of human interaction that must be conducted justly
without exploitation. Our faith, under Christ, leads us to decry any interactions where
people are treated without love and justice.

The church has grappled since its inception with the tension between judgment and grace
as attributes of God’s nature. Though grace predominates and forms the motivation of the
church’s response, judgment and discipline are expected when individual behavior affects
other persons and the church body as a whole. To lightly dismiss an instance of sexual
misconduct, although it may appear on the surface to be gracious, is really compounding
the misconduct. Maintaining silence is unacceptable. In the words of Paul: “All things are
lawful but not all things build up. Do not seek your own advantage, but that of the other.” (I
Corinthians, 10:23-24)

B. Purpose and Scope
1. Purpose
It is the purpose of this policy:

a. to define sexual misconduct in the Presbytery of Southern New England;

b. to provide standards for behavior applicable to all members of the Presbytery
of Southern New England: ministers, commissioned lay pastors, committee
members, candidates, inquirers, volunteers, members of the Presbytery
Council, the moderators of any of the Presbytery’s entities, employees, or any
other person carrying out the programs of the Presbytery of Southern New
England;
to provide for measures to prevent the occurrence of sexual misconduct;
to provide the basis for policies to be adopted by church Sessions dealing with
church members, non-ordained employees and volunteers;

e. to have a system which provides for an expeditious, professional,
confidential, and caring response in sexual misconduct situations;

f. to serve as a companion to the Book of Order but not to supersede any of its
provisions.

oo



2. Scope

The persons governed by this policy are all members of the Presbytery of Southern New

England: ministers, commissioned lay pastors, committee members, candidates,

inquirers, volunteers, members of the Presbytery Council, the moderators of any of the

Presbytery’s entities, employees, or any other person carrying out the programs of the

Presbytery of Southern New England.

a. Particular Churches: This policy does not purport to regulate sexual conduct
within the particular churches of the Presbytery of Southern New England, but it
does regulate clergy behavior in church settings. It is recommended that Sessions
adopt policies similar to this one.

b. Child Protection: Because of the unique issues involved in monitoring youth and
child activities, this policy is not intended to serve as a full child protection policy.
All churches must have a Child Protection Policy in place and updated at least every
five years. When new churches are chartered, they are to be given one year from
their charter date to adopt an appropriate child protection policy. Child Protection
Policies (see example in Appendix G) should include the following guidelines for all
paid and all volunteer personnel who work with (or will work with) any minor
children including;:

A “Screening Form” for all paid and volunteer children and youth workers
An interview process of all child and youth volunteers

Implement a “two-adult” rule

Establish a “six-months-at-your-church” rule (minimum)

Provide for adequate personnel

Overnight rule ... must pass screening and background checks

Discuss suspicious behavior with church leader

Discuss sexual misconduct with all children and youth leaders

An annual acknowledgement of the Child Protection Policy (see example on
page

26)

3. Other Policies and Procedures
This policy is to be interpreted and applied consistently with any and all other
applicable policies of the Presbytery of Southern New England, the Presbyterian Church
(U.S.A)), and state, federal, and local law.

II. DEFINITIONS

A. Sexual Misconduct
Sexual misconduct is the comprehensive term used in this policy to cover the following:

1. Child sexual abuse is any contact or interaction between a child under the age of 18
when the child is being used for sexual stimulation of adults. The behavior may or may not
involve touching. Sexual behavior between an adult and a child is always considered
coerced whether or not consensual.

2. Inappropriate sexual conduct is language, visual contact, touching or other
behavior judged by the person to be injurious to his or her physical or emotional health. It
involves crossing a boundary the person was attempting to set.



3. Rape is sexual contact by force, threat, intimidation, or coercion.

4. Sexual malfeasance is sexual conduct within a ministerial or professional relationship
(e.g., minister with a parishioner, counselor with a client, church employee with a church
member, Presbytery staff person with a volunteer or employee). It includes unwelcome
sexual advances, requests for sexual favors or conduct of a sexual nature, as well as
consensual romantic relationships (see Section II.B, below).

5. Sexual harassment is an unwelcome sexual advance, verbal or physical contact, or
display of sexually related material when:

a. the affected party has previously rejected those advances;

b. submission is explicitly or implicitly made a condition of future employment, service
or care;

c. such conduct affects morale or performance of the individual or others involved in
the situation; or

d. persons in the work setting claim to find the material sexually offensive.

6. Single party conduct is that where no other party is involved, such as use of

computers, reproduction machinery or other office equipment belonging to a governing
body.

7. Inappropriate use of the Internet to communicate with another to commit sexually
abusive activity, including but not limited to the activities listed above.

B. Presumed Consent
Presumed consent is the assertion that a particular act was between consenting adults. It
may apply to relationships where there is no disparity of power, such as spouses or single
adults functioning as peers or colleagues. Within this policy presumed consent does not
apply between ministers and parishioners, supervisors and supervised, or with anyone
involved with performance review, compensation, promotion or continued employment,
even though the parties claim that a consensual agreement exists. The inherent imbalance
of power between the minister and the lay person undermines the validity of such consent.
If a minister and lay person wish to pursue a consensual romantic relationship, one or the
other must change churches/jobs so that the professional relationship is no longer in place.

C. Presbytery Entities Involved in Sexual Misconduct Cases

1. An Advocate is a person who provides support and emotional and physical presence, to
the alleged victim(s) and their family, the accused, family members of the accused, or the
congregation involved in a sexual misconduct case. The advocate may also provide
clarification of the investigative process of the church and the judicial process of the church
to the person(s) with whom he or she works. The role of an advocate is not to speak for the
party for whom he or she is an advocate, but to inform that party of his or her rights within
the investigative process. The advocate shall not give advice regarding civil remedies. When
requested by the party for whom he/she is advocate, the advocate may accompany that
person to meetings of Presbytery entities when that party is testifying.

2. Committee on Ministry continues in its constitutional role as resource to ministers
and congregations, particularly where pastoral vacancies occur. When appropriate, the
Committee on Ministry is to facilitate the employment of interim leadership competent to



manage any conflict associated with the sexual misconduct case. The Committee facilitates
the relations between congregations, ministers, and the Presbytery, and resolves difficulties
on behalf of the Presbytery when possible and expedient.

3. The initial reporting may come through to the Executive Presbyter, the Stated Clerk,
or the Committee on Ministry chairperson(s), and each must ensure that the proper steps
are taken to bring the process to issue.

4. The Response Team is a group of clergy and laity (composition defined in Article III.
B) who will act as advocates assigned by the Committee on Ministry to work with (1) the
person making the complaint, (2) the accused, and (3) the affected governing body (on a
congregational level this would be the Session) to make a preliminary intervention with
affected parties. (See subsection IV C 2. page 9 for the composition of the Response Team
that meets with those affected.) It has no judicial function, nor should it attempt to assume
one. It may maintain contact with those involved in the situation, but must assure the
parties that it is not interfering with the disciplinary case in process should there be one.
This team (under the direction of COM) shall be responsible for the training of ministers
and lay persons in the Presbytery in matters related to sexual misconduct, and shall take
steps toward its prevention. Attendance at sexual misconduct training sessions will be
tracked by COM (or their designee) and reported at the next Presbytery meeting after
training takes place.

5. The Permanent Judicial Commission is the continuing body elected by the
Presbytery to conduct trials when an investigating committee files charges. The
commission’s structure and duties are described in D-5.0000 in the Book of Order.

a. When the alleged offense is sexual abuse of a person under the age of eighteen, or a
person alleged to lack the mental capacity to consent, the Stated Clerk will immediately
communicate it to the moderator of the PJC prior to the usual steps in establishing an
investigating committee. (D-10.0106) This does not replace reporting to the authorities
listed on page 18 which remains mandatory as well.

b. Within three days of receiving such an allegation, the PJC moderator shall designate
two members of the PJC or two former members of the PJC whose terms have expired
within the past six years to determine whether the accused shall be placed on a paid
administrative leave during the resolution of the matter.

c. The designated representatives of the PJC, after giving the accused the opportunity to
be heard, shall determine whether the risk to the congregation and to potential victims
of abuse, when considered in light of the nature and probable truth of the allegations,
requires administrative leave or other restrictions upon the accuseds service.’

6. The Investigating Committee is a group appointed by the Presbytery Executive, in
consultation with the Stated Clerk, whenever a written Statement of Alleged Sexual
Misconduct Offense (Appendix D) is received by the Stated Clerk (D-10.0103). The
Investigating Committee is charged under the Rules of Discipline with conducting a full
investigation of an allegation of sexual misconduct, determining whether or not charges are
to be filed, and prosecuting the case, if there is one.

a. When the alleged offense is sexual abuse of a person under the age of eighteen, or a
person alleged to lack the mental capacity to consent, the two representatives of
the PJC may be requested at any time during the investigation by the IC to impose,
modify, or remove the administrative leave or restrictions during the course of the
investigation. Such a request may come from either the IC or the accused. (D-
10.0106)



7. The Stated Clerk receives the initial complaint (Statement of Alleged Sexual
Misconduct Offense) and notifies the Presbytery at its next stated meeting that a complaint
has been received. The Stated Clerk consults with the Executive Presbyter and the
Committee on Ministry on whether the complaint warrants an administrative leave. The
Stated Clerk refers recommendations from the Investigating Committee to the Permanent
Judicial Commission.

a. Within three days of receiving the alleged offense of sexual abuse of a person under
the age of eighteen, or a person alleged to lack the mental capacity to consent such
an allegation, the PJC moderator shall designate two members of the PJC or two
former members of the PJC whose terms have expired within the past six years to
determine whether the accused shall be placed on a paid administrative leave
during the resolution of the matter.

D. Additional Definitions
1. The Accused is the person against whom a claim of sexual misconduct is being made.

2. An Accuser/Victim is the person claiming knowledge of sexual misconduct by a person
covered by this policy or a person claiming to have been the subject of sexual misconduct
by a person covered under this policy. The accuser may or may not have been the victim of
the alleged sexual misconduct.

3. Employees/Volunteers/Contracted Staff

a. An Employee of the Presbytery of Southern New England has been hired by the
Presbytery and/or its entities to perform specific duties for the Presbytery of
Southern New England or its entities. The employee receives
salary/remuneration from the Presbytery for work performed.

b. A Volunteer is a person who provides services for the Presbytery and/or its
entities and receives no benefit or remuneration. Volunteers include persons
elected or appointed to serve on boards, committees, task forces, and other
groups. For purposes of this policy, volunteers are treated the same as
employees.

c. A Contracted Staff person is one who provides services for the Presbytery
and/or its entities and receives remuneration. For purposes of this policy,
contracted staff are treated the same as employees.

4. A Mandated Reporter is a person required by the laws of Connecticut, Massachusetts,
and Rhode Island (and other states) to report suspected incidents of child abuse, including
child sexual abuse, which comes to their attention. As state laws vary, any person who
knows or suspects child abuse and has questions about reporting should confer with an
attorney. Mandated Reporters are required to file reports immediately in Massachusetts,
within 12 hours in Connecticut, and within 24 hours in Rhode Island. (See Appendix C and
letter following.)

III. THE RESPONSE TEAM

A. Purpose



Every January a Response Team shall be appointed or re-appointed by and serve under the
authority of the Committee on Ministry and shall be reported to the Presbytery with the
COM report at Presbytery’s next stated meeting. Doing this annually reinforces and
reminds commissioners of the policy and the availability of the Response Team. The
purpose of the Response Team is to:

1. Ensure that an expeditious, professional, confidential, and caring response is made by
the Presbytery to charges of sexual misconduct. The Response Team, however, is not an
investigatory body and will not usurp the roles of Presbytery officials or committees,
including investigating committees.

2. Lead an annual program of continuing education for staff, clergy, volunteers, and
congregations within the Presbytery, as outlined in the Training Section, item C below.

B. Membership

The Response Team shall be comprised of Presbyterian clergy and lay persons who
represent a range of professional expertise, including but not limited to pastoral
counseling/therapy, law, interim ministry, conflict resolution, personnel management and
training, and child advocacy. The Response Team should reflect the racial/ethnic and
gender constituency of the Presbytery, and shall be composed of an equal number of clergy
and laity (or as close thereto as possible).

The Response Team should consist of six to eight persons to allow for the possibility that
more than one allegation of misconduct will be pending at any particular time. Members
should agree to serve for six years in order to build experience and expertise within the
group. No person who has served a six-year term shall be re-appointed until one full year
has elapsed.

C. Training
The Response Team members will receive training in dealing with sexual and ethical
misconduct, with specific attention to the dynamics that are unique to the ministerial role.
The cost of training the Response Team shall be borne by the Presbytery.

In addition, the Response Team is responsible for conducting seminars on the issues of
sexual misconduct. This training is to be given annually providing those new to our
Presbytery adequate training. Training certificates will be good for 3 years before requiring
a refresher course. Honorably retired ministers are exempt unless they have a call.

D. Annual Review
Since this policy cannot detail all the procedures needed by the Response Team in
addressing different kinds of cases, the Response Team shall annually evaluate this policy
and recommend changes to the Committee on Ministry for approval by the Presbytery as
needed. The Response Team shall provide Presbytery through the Committee on Ministry
an annual report of this evaluation at its May meeting, regardless of whether changes are
recommended.

E. Resources
1. The Committee on Ministry shall maintain a list of interim or supply pastors trained in
responding to congregations where abuse has occurred and other resources for assisting
such congregations.
2. The Presbytery shall develop a fund from which the expenses of administering this policy
may be drawn.



IV. PROCEDURES AND IMPLEMENTATION

A. General Principles

1. Ministers, commissioned lay pastors, elders, deacons, ministerial candidates and
inquirers are subject to inquiry and discipline under the Book of Order, Rules of
Discipline. This policy is intended to supplement the Rules of Discipline, not replace
them.

2. Employees of the Presbytery are subject to the employee policies administered by the
Presbytery.

3. The victim, accuser, and accused each have the right to have an advocate (i.e. a
colleague, friend, family member, counselor, or other person of their choosing) and an
attorney/counsel present at all interviews and meetings. The role of the advocate is to be
a supportive presence to the party. The advocate may be provided by the Response
Team if desired by the affected person. Criteria for the attorney/counsel are set in the
Rules of Discipline, as follows:

a. In proceedings under the Rules of Discipline, any person who serves as an
attorney/counsel must be a member of the Presbyterian Church (U.S.A.).

b. In the event the accused is unable to secure counsel, the Permanent Judicial
Commission shall appoint counsel. Reasonable expenses for defense shall be
authorized and reimbursed by the Presbytery (D-11.0302).

c. Should the accuser or the accused retain legal counsel, the Presbytery shall also
retain legal counsel.

4. Provision of Information
a. All requests for information by anyone outside the disciplinary process or the
Response Team shall be referred to the Executive Presbyter and his or her
designee.

b. A final report of any proceeding under the Rules of Discipline, including any
charges filed and actions taken shall be made by the Stated Clerk to the
Presbytery. A copy of the report will be filed in the permanent personnel file of
the accused.

B. Allegation

1. Any person becoming aware of an allegation of sexual misconduct or choosing to make
such an allegation shall immediately inform either the Executive Presbyter, the Stated
Clerk, or a co-chair of the Committee on Ministry. If one of these individuals is the
alleged offender, one of the others shall be notified. Within twenty-four hours of
receiving the allegation, the Executive Presbyter or the COM chair shall select up to
three persons from the Trained Pool to serve as a Response Team. The team may
include the Executive or the COM chair.

2. The Response Team shall meet with the person making the allegation and/or the victim.
The Response Team shall assist the alleger and/or victim in determining whether a



formal written accusation shall be submitted to the Stated Clerk. The Response Team
itself may submit such an accusation.

3. The Response Team shall assure that civil authorities have been or are notified when
required or appropriate.

4. If the allegation results in the filing of a written accusation, the Rules of Discipline
shall govern the process from that point forward. The Response Team shall continue to
provide pastoral care to the accuser, and/or victim, and the accused at the initiative of
the parties involved.

C. The Role of the Pastoral Response Team

1. When the Response Team is first notified of an accusation, it shall coordinate pastoral
care as needed for the accuser/victim(s), the accused, their families, the congregation, and
all other involved parties. The Response Team’s responsibilities are to:

a. notify the affected parties of the Response Team’s role;
b. confirm that civil authorities have been notified, when appropriate (Appendix C);

c. assess the needs of the affected parties, congregations, entities, agencies, and
governing bodies, including the need for advocates and/or an attorney or counsel.

1) The Accuser/Victim(s): At least two persons from the Response Team will
meet with the accuser/victim(s) and their family to listen to their concerns and
ascertain their needs. The Response Team members’ role is to help clarify options
for the accuser/victim(s) so they may decide for themselves what they will choose to
do, as well as make available to the accuser/victim a list of counseling resources.

2) The Accused: The Response Team shall consult with the Executive Presbyter and
his or her designee, to determine what support and resources should be offered to
the accused. The Executive Presbyter or his or her designee will offer to arrange for
at least two persons from the Response Team to provide support, as well as make
available to the accused a list of counseling resources, if requested.

3) The Congregation: When a congregation is involved, the Response Team, in
consultation with the Committee on Ministry and the Executive Presbyter or his/or
her designee, shall determine if it would be helpful to offer the congregation support
and services. When appropriate, members of the Response Team may be called upon
to meet with the Session to advise the congregation on the kind of support and
resources that are available and to help the Session plan a response to the situation.

4) Resources: The Response Team will identify the resources available for
professional counseling. If the victim and/or the accused do not have insurance and
are unable to assume the costs of pastoral counseling, the Presbytery may accept
responsibility for payment of counseling fees, for a reasonable time, up to a
maximum of one year.

2. At no time will there be only one person in possession of knowledge of any matters
pertaining to a case. At least two members of the Response Team will be present when



meeting with the accuser, victim, accused, or witnesses. Such consultations shall always
include at least one person who is of the same gender as the person being interviewed.

3. Members of the Response Team will make reasonable efforts to guard the privacy of
persons involved. Material information will be made available only to authorized persons
on a need-to-know basis.

4. Should the accuser choose to file a complaint as defined in this policy, the Response
Team ceases to function in the case, other than to listen and counsel on the initiative of the
parties involved.

5. Should the accuser refuse to file a complaint, the Response Team is to continue in a
supportive role with the various parties through their advocates.

D. Initial Report

1. When a person believes that sexual misconduct has been committed by a minister,
commissioned lay pastor, committee member, candidate, inquirer, volunteer, employee, or
any other person carrying out the programs of the Presbytery of Southern New England, or
if such a person self-accuses, the incident shall first be reported to the Executive Presbyter,
the Stated Clerk, or the Chair(s) of the Committee on Ministry, who shall then notify the
Response Team.

2. Disciplinary proceedings under the Rules of Discipline are initiated by submitting a
written “Statement of Alleged Sexual Misconduct Offense” (Appendix D) to the Stated
Clerk. Such a statement “shall give a clear narrative and allege facts, that, if proven true,
would likely result in disciplinary action.” (D-10.0101). At any point when an accuser
submits a written allegation to the Stated Clerk, the disciplinary proceedings under the
Rules of Discipline apply and a Investigating Committee will be appointed.

3. If the accuser/victim is not willing or ready to file a written allegation with the Stated
Clerk, or if the victim is a child or is not a member of the Presbyterian Church (USA), the
Executive Presbyter and the Stated Clerk shall proceed to determine whether an offense
may have occurred and whether a written allegation should be submitted. (D-10.0102b).

4. When the Stated Clerk of the Presbytery receives a written statement of an alleged
offense of sexual misconduct, in addition to initiating the procedures required by the Rules
of Discipline, the Stated Clerk shall consult with the Executive Presbyter and the Chair of
the Committee on Ministry. If it is their unanimous judgment that the complaint warrants
administrative leave, the Stated Clerk will notify the minister and the Session that the
minister is to be placed on administrative leave, as provided in the Presbytery Policy on
Administrative Leave (see Appendix E). All persons placed on administrative leave are
presumed innocent until proven guilty.

5. Sexual misconduct involving children shall be reported first to civil authorities and then
to the Executive Presbyter, the Stated Clerk, or the Chair of the Committee on Ministry. It
should be noted that reporting an allegation of child abuse to the Presbytery does not
relieve the accuser of his or her mandated reporting responsibilities under state law.

6. The Executive Presbyter or his/her designee will immediately notify the Presbytery’s
insurance company and the Response Team that an allegation was received.



7. Any allegations that fall within the jurisdiction of a local Session will be referred to the
Clerk of that Session and the minister of the church. If the allegation is of sexual
misconduct by a minister member, the local church should report the incident to the
Executive Presbyter, Stated Clerk, or the Chair(s) of the Committee on Ministry, as
minister members are governed by their presbytery of jurisdiction.

E. The Role of the Investigating Committee

1. The Investigating Committee is charged, under the Rules of Discipline, with conducting
an inquiry to determine whether charges should be filed (D-10.0201).

2. The Investigating Committee is appointed by the Executive Presbyter in consultation
with the Stated Clerk.

3. The Investigating Committee will provide the accused with a copy of the statement of the
alleged offense (D-10.0202a).

4. The Investigating Committee will determine whether sufficient grounds exist to bring
the complaint to trial. If the committee determines that grounds exist, and they can
reasonably be proved (D-10.0202g), the Investigating Committee will prosecute the case
before the Presbytery Permanent Judicial Commission.

5. After the investigation is complete, the Investigating Committee, if appropriate, will
initiate alternative forms of dispute resolution (D-10.0202h), or proceed to the filing of
charges (D-10.0302) and the prosecution of the case (D-10.0402).

F. Appeal Process

If the defense in a case alleges that grounds exist for an appeal (D-13.0106), any level of
censure invoked by the Presbytery shall remain in force.

G. Unsupported Allegations

If the accused is acquitted of charges or if the Investigating Committee determines that the
allegations are unsupported by evidence, the Executive Presbyter, and his or her designee,
will consult with the accused to decide how best to repair any damage that may have been
done to the reputation of the accused. If an allegation is found to have been submitted
maliciously or without grounds, the accuser may be named and disciplinary action may be
initiated. The Investigating Committee and the Pastoral Response Team should encourage
the accused to file a ‘request for vindication’ under D-9.000.

H. Disclosure

Except in unusual circumstances, the Presbytery will disclose sexual misconduct by
ministers as noted in the guidelines listed below. Although disclosure can increase the
short term pain caused by ministerial sexual misconduct, experience has demonstrated
that disclosure speeds the healing of the primary and secondary victims of the misconduct,
empowers unknown victims to come forward and seek help, protects others from being
victimized by the same minister, and demonstrates the commitment of the Church to deal
openly and honestly with the problem.



Decisions regarding who will make disclosure, to whom and when, will vary from case to
case. In general, the Presbytery will abide by the following guidelines:

1. Disclosure of sexual misconduct by ministers will be made to the leadership of the
minister's congregation, to the members of the minister's present congregation, to
presbyteries where the minister was previously a member, and to other ministers
within the Presbytery. In some situations, wider disclosure to previous congregations,
to the entire Presbytery, or even to the news media, may be made as well.

2. Typically, disclosure will be made when:

a) the minister admits to committing sexual misconduct;

b) the minister resigns his or her call or from the jurisdiction of the PCUSA
after being accused of sexual misconduct;

c) the minister is placed on leave of absence or temporarily suspended in
response to an allegation of sexual misconduct;

d) the minister is suspended or removed from the roster as a result of formal
disciplinary actions; or

e) secular legal proceedings (civil or criminal) are initiated against the
minister.

3. The Presbytery intends to work closely with the session regarding appropriate
disclosure to the members of the congregation. Disclosure to the members will usually
be made by one or more members of the session or by the Executive Presbyter.

4. To protect the privacy of those harmed by the misconduct, only the following will be
disclosed:

a) the fact that the minister has been accused of, admitted to, resigned, or been
found guilty of committing sexual misconduct;

b) the gender of the complainant

c) whether the complainant was an adult or a minor at the time of the
misconduct; and

d) whether the complainant was a member of the minister's congregation or a
person to whom the minister was providing pastoral care.

Disclosure should never include the name of the complainant or facts from which she
or he could readily be identified. If the minister has denied the allegations, that fact
will also be disclosed.

5. Persons who believe that they have been harmed (directly or indirectly) by the
minister will be invited to contact a member of the session, the Presbytery officers, or
others who have agreed to be available to those persons.

I. Restoration

1. Anyone who has been removed from the exercise of ordained office due to sexual
misconduct may apply for restoration to the ordained office of Minister of the Word and
Sacrament. A minister desiring restoration can apply to the governing body that imposed
the censure by submitting a written request for restoration to the Stated Clerk (D-12.0201).

2. The Executive Presbyter, the Stated Clerk and the Moderator of the COM shall select
three persons from the Response Team Pool to serve as a Restoration Team to consider the



minister’s request and make a recommendation. The members shall be persons who were
not involved with the investigation, prosecution or response coordination for the case. The
members shall not be personally interested in the case, related by blood or marriage to any
party, or have been active for or against any party. The committee shall give written notice
of the minister’s application for restoration to ordained office to the victim(s) and
session/agency affected by the misconduct. All the parties that were affected by the
misconduct shall be given an opportunity to be heard. The committee will make a
recommendation to the COM.

3. Any consideration of restoration must be based on state-of-the-art knowledge of the
rehabilitation potential of abusive clergy. The conditions listed below are only minimums
when considering an application for restoration from a clergy person who has been found
guilty of sexual misconduct, as defined by this policy: Psychological evaluation should
define the "likelihood of future violations based on current and past history".

a) Unequivocal acknowledgment of responsibility for harm done to victims
b) A letter of apology to the victim(s)
¢) Genuine remorse for harm done

d) Repentance, demonstrated by a fundamental change in behavior and
understanding, which occurs with appropriate therapy (determined by state-of-the-
art or first-hand knowledge)

e) Offering of restitution to the victim(s)

f) Psychological testing that assesses the minister’s concept of and ability to deal with
power

g) Positive evaluation of participation in an appropriate rehabilitation plan acceptable
to the COM

h) Granting permission to the Restoration Team to speak with the petitioner’s spouse
and/or other significant persons

4. The Church must hold in tension its responsibility to forgive a truly repentant and rehabilitated
abuser and its responsibility to protect the vulnerable. The question that the Presbytery must answer in
considering a request for restoration to ordained ministry is: “Can you assure the church that
this person will not again violate the boundaries of the ministerial
relationship through sexual abuse?” If this question cannot be answered in the affirmative,
the minister should not be placed in a position of trust again, because the risk to the church is so great.
The minister seeking restoration has a high hurdle to clear. Ordained ministry is a privilege not a right.
When one is ordained, one is responding to a call by God, affirmed by our faith community, to function
in a public role of leadership. As long as we function responsibly, maintaining the integrity of the
pastoral relationship, we retain the privilege of serving in a role of ministerial leadership. The potential
legal liability for allowing a known abuser to resume ministry to others is enormous, should he or she
abuse again.

5) The Restoration Team will inform the minister seeking restoration in writing of its decision and the
content of its recommendation to Presbytery.

V. ADDITIONAL RESPONSIBILITIES OF THE PRESBYTERY

A. Availability of the Policy and Compliance

1. All ministers, commissioned lay pastors, ministerial candidates and inquirers, members
of the Presbytery Council, and the moderators of any of the Presbytery’s entities, shall be



given copies of the policy and be required to sign a Receipt and Acknowledgment of Sexual
Misconduct Policy and Procedures, Appendix F. Such a signature constitutes an agreement
by the signatory to abide by the policy and be governed by its terms.

2. This document shall also be available on request to all church members and to the public
by means of Presbytery’s website at www.psne.org.

3. Presbytery employees shall receive this document as a supplement to the Personnel
Policy Manual and shall be required to sign Appendix F as well.

4. All ministers, commissioned lay pastors, committee members, ministerial candidates
and inquirers, volunteers, members of the Presbytery Council, the moderators of any of the
Presbytery’s entities, and all employees of the Presbytery of Southern New England shall be
required to attend a seminar offered by the Presbytery on the issues of sexual misconduct.
Sexual misconduct training must be renewed every three years. All new clergy are required
to attend a seminar no later than one year after employment begins. Persons who have
taken training offered by other entities, such as another presbytery or synod, seminary or
other similar institution, may submit proof of that training to satisfy this requirement.
Youth overnight advisors/volunteers must receive training prior to spending the night with
minors at Presbytery of Southern New England sponsored functions. The Response Team
or its designee will train all youth advisors/volunteers regarding this policy prior to
overnight youth events.

B. Management of the Policy

1. Liability and insurance: The Presbytery, through its Board of Trustees, shall maintain
liability insurance that insures for sexual misconduct coverage for its programs and
activities. Annually, the Board of Trustees will check with PSNE’s churches to be certain
they also are carrying sexual misconduct liability insurance.

2. Record Keeping: The Presbytery of Southern New England will include in every
employee’s personnel file, including ministers, either an application for employment or a
PIF if applicable, any employment questionnaires, reference responses, and other
documents related to this policy, including Appendix F, the signed receipt acknowledging
their having read and received the sexual misconduct policy.

C. Screening of Applicable Persons
1. Pre-Employment Reference Checks

a. Pre-employment screening includes, but is not limited to, specific questions related to
previous complaints of misconduct. The Committee on Ministry is responsible for
reviewing the Sexual Misconduct Information page of the Presbyterian Church (U.S.A.)
Personal Information Form (PIF) when interviewing persons seeking ministerial calls.
The Personnel Committee will be responsible for obtaining background checks on all
employees and/or contract staff working within our offices.

b. The Executive Presbyter and/or the Stated Clerk are responsible for making reference
checks to ascertain whether persons seeking ministerial calls have any history of sexual
or other misconduct. The Executive Presbyter and/or Stated Clerk will report their



findings to the Committee on Ministry. A written record of conversations and
correspondence with references will be kept in the minister’s/employee’s file.

c. When the Executive Presbyter and/or Stated Clerk provide a reference, any
information provided concerning complaints, inquiries, and administrative disciplinary
action shall be accurate.

2. Criminal Background Checks

a. Pre-employment screening for prospective clergy, ministerial candidates or inquirers,
and Presbytery staff shall also include a mandatory criminal history and sexual
misconduct background check, conducted by the Stated Clerk or his or her designee,
using a national screening organization.

b. The Stated Clerk will conduct background checks for any persons who may be
spending the night with minors at any Presbytery of Southern New England sponsored
functions using a national screening organization as in Section V.C.2.a above.

c. All persons for whom a background check is to be done shall be required to sign a
written consent and release form authorizing the criminal record background check.
The Committee on Ministry will provide all prospective clergy with a written disclosure
that a criminal record and sexual misconduct background report will be requested. The
failure of a prospective clergy person (or any other prospective lay person) to volunteer
important information regarding his or her criminal history shall prevent that person
from consideration or employment in any capacity, or will be grounds for termination.

d. The discovery of a criminal conviction will not automatically exclude a person from
entry into the Presbytery and work in its congregations or with its youth. The use the
Presbytery makes of the criminal record background report will be determined on an
individual case-by-case basis, and shall include, where necessary, appropriate
supervision of the individual. Only the Stated Clerk or his or her designee shall order
and review the criminal record and sexual misconduct background reports. The
exception to this would be that the Executive Presbyter would do the background checks
for the Stated Clerk’s employment. The Stated Clerk, and his or her designee, shall
ensure the confidentiality and appropriate retention of criminal record and sexual
misconduct background checks.

e. A person who claims that the information in the report is inaccurate, false, or
incomplete shall have the right to dispute it.

D. Requests for Transfer, Release, or Renunciation of Jurisdiction

A Session or the Presbytery is constitutionally prohibited from granting a certificate of
transfer to a member while an inquiry or charges are pending (D-10.0105). The reasons for
not granting a transfer may be communicated by the Clerk of Session or the Stated Clerk to
the appropriate persons. Should a minister renounce the jurisdiction of the Presbyterian
Church (U.S.A) under G-6.0501, the Stated Clerk shall report to the governing body both
the renunciation and the status of the matter at that time, including the name of the
accused, the date and fact of renunciation during an investigation or trial, and the charges
filed, if any. These actions shall end the Presbytery’s disciplinary process. In the case of a



renunciation, the Committee on Ministry shall make all reasonable efforts to provide
pastoral care and justice to the accuser/victim and the congregation.

E. Disposition of Files

At the conclusion of a case, the records and files of all allegations and their disposition shall

be delivered to the Stated Clerk as the designated custodian of all files concerning the case.
No committee or its members shall keep copies of a file.



APPENDIX A

PROCESS IN DISCIPLINARY PROCEEDINGS
The Presbytery of Southern New England takes seriously all allegations of misconduct which
may come to its attention. Such allegations will be dealt with according to the procedures
contained in the Rules of Discipline. To help familiarize members of the Presbytery Assembly
and its churches with these procedures, we call attention to the following facets of the
disciplinary process.

A. Initiating or Exploring the Filing of a Statement of Alleged Offense
Anyone who believes that she or he has been a victim of professional misconduct by a
member of the Presbytery or one of its employees or volunteers is advised to contact the
Executive Presbyter, the Stated Clerk, the Moderator of the Committee on Ministry, or the
Moderator of the Response Team, in person or in writing.

The official who has been contacted will provide information regarding the appropriate
procedure for pursuing the matter. The official will not attempt to judge the legitimacy of
the allegation or seek to resolve the matter. If the allegation involves any of the above
individuals, or any other official of the Presbytery, that person is barred from participating
in proceedings relative to the matter.

B. Filing a Written Allegation of Offense
1. An individual who wishes to proceed with the formal disciplinary process is advised to
file a signed, written statement of allegation with the Stated Clerk of the Presbytery or, if
the accused is an elder or deacon, with the Clerk of the accused’s Session. The statement of
allegation (Appendix D) should state briefly the nature of the offense, the name of the
accused, and provide relevant and supporting information. It need not contain full details
or evidentiary material. The accuser is expected to be prepared to attest personally to the
allegation in the course of the investigation and disciplinary process.

Note: The procedures which follow describe only the process followed in the Presbytery
of Southern New England. Disciplinary procedures in a local church will be similar to
those described here. For specific details about the disciplinary process in a church, see
chapter 10 of the Rules of Discipline.

2. Upon receipt of a written statement of alleged offense, the Presbytery Executive, in
consultation with the Stated Clerk, will appoint an investigating committee. The Presbytery
is informed by the Stated Clerk at its next meeting, without naming any of the individuals
involved or the nature of the alleged offense.

3. Members of the investigating committee will be elder and minister members of the
Presbytery. They will receive special orientation by the Stated Clerk or his or her designee
and training in matters of process and sensitivity and are chosen to represent both
particular skills and disciplines and the broader spectrum of the Presbytery’s membership.

4. Upon receipt of a written statement of allegation, any need for an administrative leave
will be reviewed as provided for in the Sexual Misconduct Policy of the Presbytery. The
Committee on Ministry, with concurrence of the Session, shall assist in finding Temporary
Supply and shall appoint an Interim Pastor for the duration of the administrative leave.



C. The Initial Investigation
1. The Investigating Committee will inform the parties of the options and procedures open
to them in the disciplinary process. The committee will respect both the rights of the
accused and the alleged victim(s), and will provide the accused with a copy of the statement
of the alleged offense. The committee will determine whether the accused’s Session or other
responsible entity should be informed at this time.

2. Both the accuser/victim and the accused have the right to be represented by counsel in
the course of the investigation and any subsequent trial. Under the Rules of Discipline,
such counsel does not need to be licensed attorneys. They must, however, be members of
the Presbyterian Church (U.S.A.). In the event the accused is unable to secure counsel, the
Permanent Judicial Commission shall appoint counsel. Reasonable expenses for defense
shall be authorized and reimbursed by the Presbytery.

3. If the Investigating Committee determines that there is probable cause to believe that a
chargeable offense has been committed, and that it can be reasonably proved, the
committee, under the powers assigned to it in the Rules of Discipline, may elect to file
charges against the accused and proceed to prosecute the case before the Permanent
Judicial Commission; or, with the agreement of both the accuser/victim and the accused,
initiate the process of alternative resolution as provided in the Rules of Discipline.

D. Full Judicial Process
1. If formal charges are filed, the case will be tried before the Permanent Judicial
Commission. In the event the accused is found guilty, the Commission determines the
degree of censure as guided by the Rules of Discipline and reports its findings to the
Presbytery Assembly.

2. In the event the accused is found innocent or the charges are not proven, the Executive
Presbyter or his or her designee will consult with the accused to decide how best to proceed
to repair any damage that may have been done to his or her reputation. Follow up with the
accuser will be done as deemed necessary and appropriate at the time.

E. Renunciation of Jurisdiction

Should a minister renounce the jurisdiction of the Presbyterian Church (U.S.A.) while
disciplinary proceedings are pending, the Stated Clerk shall report to the Presbytery both
the renunciation and the status of the matter at that time, including the name of the
accused, the date and fact of renunciation during an investigation or trial, and the charges
filed, if any. These actions end the Presbytery’s disciplinary process.



APPENDIX B
PROCESS FLOW IN SEXUAL MISCONDUCT SITUATIONS

Refer to Section 1V — Procedures and Implementation and to Appendix A — Process in Disciplinary Proceedings
for a more in-depth description of the process.

Any person becoming aware of an allegation of sexual misconduct or choosing to make such an
allegation shall immediately inform either the Executive Presbyter or the chair of the Committee
on Ministry. Within twenty-four hours of receiving the allegation, the Executive Presbyter or the
COM chair shall select up to three persons from the Response Team Pool to make the initial

response.
v

The Response Team shall meet with the person making the allegation and/or the victim. The
Response Team shall assist the alleger and/or victim in determining whether a formal written
accusation shall be submitted to the Stated Clerk. The Response Team itself may submit such an
accusation.

If the allegation results in the filing of a written accusation, the Rules of Discipline shall govern
the process from that point forward. The Response Team shall continue to provide pastoral care to
the accuser and/or victim, and the accused on the initiative of the parties involved.

v v
Minister Staff Person/Employee Minor
When the accused is a When the accused is a When the accuser is a minor,
member of Presbytery, Presbytery staff person or accuser/victim notifies the
accuser / victim notifies employee, accuser / victim civil authorities having
Executive Preshyter, Stated notifies the Executive Presbyter jurisdiction are notified, as
Clerk, or Chair of COM. or the Stated Clerk. well as the Stated Clerk.
|
v v
Stated Clerk Minor
A written statement of When a written statement of an alleged offense of sexual abuse
complaint is filed with the toward any person under the age of eighteen, or who it is alleged
Stated Clerk who notifies lacked the mental capacity to consent, has been received against a
the Presbytery that a minister of the Word and Sacrament, the Stated Clerk receiving the
complaint has been received. allegation shall immediately communicate the allegation to the
Permanent Judicial Commission (PJC).

]

PJC ) Civil Authority
The moderator of the PJC shall The Civil authority having
within three days designate two jurisdiction is immediately
members to determine whether the notified, and the case is turned
accused shall be placed on a paid over to that governmental entity.
administrative leave.

A4

Investigating Committee | Response Team
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Investigating Committee
When a complaint is lodged that does not involve a
minor, it is referred to an Investigating Committee
(D-10.0103) appointed by the Executive Presbyter
in consultation with the Stated Clerk for this
particular case. The committee is to determine
whether sufficient grounds exist to bring the
complaint to a trial. If it is determined that grounds
exist, and they can be reasonably proved, the
committee shall prosecute the case before the
Presbytery Permanent Judicial Commission. If they
do not so conclude, the process stops at this point.

l

Response Team
The Response Team meets with the party making a
complaint, determines which parties might need
advocates, assigns advocates for the accuser,
accused, church Session, congregation, families,
and others as needed. The Response Team listens
and counsels on the initiative of parties involved,
but assumes no role in judicial process. When the
Investigating Committee and/or judicial process
stops, the Response Team is to continue in a
supportive role with various parties through their
advocates for resolution and/or reconciliation
among the parties.

Permanent Judicial Commission
Following the work of the Investigating Committee or a civil authority, the case shall be referred to the
Permanent Judicial Commission which shall conduct an ecclesiastical trial to determine whether an appropriate
level of censure should be enforced (D-12.0102ff). In such a trial, the Investigating Committee prosecutes the
case and the defendant is to seek counsel from within the membership of the Presbyterian Church (U.S.A.). In
the absence of an appeal, the decision of the Permanent Judicial Commission settles the matter.

l

Appeal to the Permanent Judicial Commission
of the Synod

Should the defense in a case allege that grounds

exist for an appeal (D-13.0106), it shall be made to

the Permanent Judicial Commission of the Synod.

During the appeal process, any level of censure

invoked by the Presbytery shall remain in force.

A4

Request for Restoration

Request for Vindication
Should the Investigating Committee conclude that
grounds for filing charges do not exist and that the
complaint was frivolous or defamatory to the person
accused, it would be appropriate for the Presbytery to

take remedial action to defend that person’s reputation.

The Response Team and the Investigating Committee
should encourage the accused to file a ‘request for
vindication’ under D-9.0000.

Any consideration of restoration must be based on
state-of-the-art knowledge of the rehabilitation
potential of abusive clergy. The conditions listed are
only minimums when considering an application for
restoration from a clergy person who has been
found guilty of sexual misconduct, as defined by this
policy. Psychological evaluation should define the
"likelihood of future violations based on current and
past history".

Throughout the process described above, from accusation to resolution, the Committee on Ministry shall ensure
that the congregation involved receives appropriate care, including the appointment of interim pastoral
leadership trained in the management of sexual misconduct cases. Should a pastor be placed on administrative
leave, this interim appointment, in consultation with the church Session, should be made with dispatch.




APPENDIX C
MANDATORY REPORTING OF SUSPECTED CHILD ABUSE

For child abuse occurring in Connecticut, contact 1-800-842-2288

All clergy persons, church school officials, and all child care workers are Mandated
Reporters and they are required to report within 12 hours, when in the course of
their employment or profession, they have reasonable cause to suspect or believe
that a child has been abused, neglected, or is placed in imminent risk of serious
harm (CGS 17a-101a)

For child abuse occurring in Massachusetts, contact 1-800-792-5200

All clergy persons, church school officials, and all child care workers are Mandated
Reporters of child abuse and neglect; however, anyone can report child abuse and
neglect. Possible child abuse or neglect must first be reported immediately by
filing an oral report with the Department of Social Services (DSS).

For child abuse occurring in Rhode Island, contact 1-800-742-4453

ALL persons in Rhode Island are required by law (RIGL 40-11-3) to report within
24 hours known or suspected cases of child abuse and/or neglect to the
Department of Children, Youth, and Families within 24 hours of becoming aware
of such abuse/neglect.




THE PRESBYTERY OF SOUTHERN NEW ENGLAND

123 Elm Street, #200
Old Saybrook, CT 06475
860/388-0874 FAX 860/388-5813
WWWw.pSne.org

February 14, 2006

Re: Changes to the Book of Order Regarding Mandated Reporters
Dear Clergy and Clerks of Session,

At the recent Fall Polity Conference, Stated Clerks were reminded that changes to the Constitution approved
last year by the presbyteries took effect early this summer. Ministers, elders and deacons have become
MANDATED REPORTERS of risk of abuse, neglect, or sexual molestation of minors.

I want to draw your attention to changes to the Book of Order that outline your responsibilities, and also of
the need to inform elders and deacons of their new responsibility. As you are involved in recruiting, training
and examining new elders and deacons for 2006, this would be a good opportunity for educating them and
your Session about these changes.

All these changes are in Chapter 6 of the Book of Order, describing the offices of minister, elder, and deacon.

The provision for ministers is G-6.0204b. "A minister of the Word and Sacrament shall report to
ecclesiastical and civil legal authorities knowledge of harm, or the risk of harm, related to the physical abuse,
neglect, and/or sexual molestation or abuse of a minor or an adult who lacks mental capacity when (1) such
information is gained outside of a confidential communication as defined in G-6.0204a; or (2) she or he
reasonably believes that there is risk of future physical harm or abuse."

The responsibility here is not that different from what you are accustomed to. The new feature, which is only
implicit here, is that if you have knowledge of harm (say, if one of your parishioners tells you about their
abusive family situation) and you do not report it, you may be subject to discipline in the church courts if
harm occurs, which might result in your removal from ministry. The issue will revolve around whether you
have "knowledge of the risk of harm" and/or you "reasonably believe" there is a risk of harm or abuse.
Hearing a rumor is different from having "knowledge," but certain third-hand accounts may well cause a
reasonable person to believe there is a serious risk. You will need to judge the individual situation and
circumstances.

The provision for elders is G-6.0304b. "An elder shall report to ecclesiastical and civil legal authorities
knowledge, gained in the course of service to the church, of harm, or the risk of harm, related to the physical
abuse, neglect, and/or sexual molestation or abuse of a minor or an adult who lacks mental capacity when (1)
such information is gained outside of privileged communication; or (2) she or he reasonably believes that
there is risk of future physical harm or abuse." There is a similar provision for deacons in G-6.0402b.

In this case, "privileged communication" is not related to the office of elder, but rather to such situations as
an elder who is a lawyer in a lawyer-client relationship, or a doctor in a doctor-client relationship. Such
situations are addressed by the code of conduct of the elder's profession.

There could be a question about what is meant by the "ecclesiastical authorities" that officers are to report
to. Your response could be that it's the person(s) connected with the governing body that has jurisdiction
over the abuser. If the abuser is a minister, then the Stated Clerk and/or the Executive Presbyter of the
presbytery; if the abuser is a member or officer of a local church, then the Clerk of Session and/or the pastor
of that church.

Although the judicial implications for elders and deacons are a lot less serious than for ministers, your elders
and deacons should take seriously this statement of what the Presbyterian Church expects of them as leaders
and officers in the church.

Peace and grace,
William Thomas

William Thomas, Stated Clerk



APPENDIX D

STATEMENT OF ALLEGED SEXUAL MISCONDUCT OFFENSE

Date of Report: Date Received by Stated Clerk:

1. ACCUSER INFORMATION (please print)

Name:
Address:
City: State: Zip:
Phone: / -

Church Membership:

Ordination: Elder Deacon Minister Other

Currently serving: Yes: No:

2. ALLEGED VICTIM INFORMATION (if different from accuser) (please print)

Name:
Address:
City: State: Zip:
Phone: / -

Church Membership:

Ordination: Elder Deacon Minister Other

Currently serving: Yes: No:

3. ACCUSED INFORMATION (please print)

Name:

Address:

City: State: Zip:

Phone: / -

Church Membership:

Position: Elder Deacon Minister Other
Presbytery Staff Presbytery Volunteer




4. ALLEGATION

Being as specific as possible, please list incident(s) of sexual misconduct, including date(s),

time(s), and location(s). If more space is needed, please staple additional comments to this
form.

5. POSSIBLE WITNESSES

Please list the name, address, and phone number of persons who may have information related to

or pertinent to this accusation.

6. OTHER INFORMATION

Please identify any additional information that may be helpful to the investigation.

Prepared by:




APPENDIX E

THE PRESBYTERY OF SOUTHERN NEW ENGLAND
POLICY ON ADMINISTRATIVE LEAVE
A. The Policy

1. Administrative Leave — Involving a Child or Children Under Age of
Eighteen
a. When a written statement of an alleged offense of sexual abuse toward any
person under the age of eighteen, or who it is alleged lacked the mental capacity to
consent, has been received against a minister of the Word and Sacrament, the
stated clerk receiving the allegation shall immediately communicate the allegation
to the permanent judicial commission. The moderator of the permanent judicial
commission shall within three days designate two members, who may be from the
roster of former members of the permanent judicial commission, to determine
whether the accused shall be placed on a paid administrative leave during the
resolution of the matter. The cost of such shall be borne by the employing entity
whenever possible or be shared by the presbytery as necessary. While
administrative leave is in effect, the minister or other employee may not perform
any pastoral, administrative, educational, or supervisory duties, and may not
officiate at any functions such as Baptisms funerals, or weddings.

b. The designated members of the permanent judicial commission, after giving the
accused the opportunity to be heard, shall determine whether the risk to the
congregation and to potential victims of abuse, when considered in light of the
nature and probable truth of the allegations, requires administrative leave or other
restrictions upon the minister’s service. Such administrative leave or restrictions
will continue until resolution of the matter in one of the ways prescribed in the
Rules of Discipline or the leave or restrictions are altered or removed by the
designated members of the commission.

c. If the designated members of the commission determine that no administrative
leave or restriction is required, the investigating committee appointed to
investigate the allegations shall be free at any point in its investigation to present
additional evidence to the designated members supporting the imposition of
administrative leave or other restrictions.

2. Administrative Leave — Involving Adults
a. Under appropriate circumstances, Ministers of Word and Sacrament who are
being investigated for professional misconduct should be temporarily removed
from their ministerial positions. Under no circumstances will administrative leave
be required when there is no concurrent disciplinary proceeding in process under
the Rules of Discipline. The conditions in which administrative leave is
appropriate include, but are not limited to, situations where:

1). the facts described in a statement of alleged offense, or where the
Investigating Committee in the course of its investigation uncovers allegations
which, if true, pose a significant present risk of sexual abuse, as defined in the



Presbytery of Southern New England’s Sexual Misconduct Policy, particularly
to children or those unable to consent because of physical or mental disability;

2). the facts described in a statement of alleged offense, or where the
Investigating Committee, in the course of its investigation uncovers allegations
which, if true, pose a present risk of serious physical, emotional, or financial
harm, particularly to children or those unable to consent because of physical
or mental disability;

3). relations between the minister and the congregation or entity he or she
serves have become severely conflicted in the course of the disciplinary
process.

B. Application
When the Stated Clerk of the Presbytery receives a written statement of an alleged
offense, in addition to initiating the procedures required by the Rules of Discipline, the
Stated Clerk shall consult with the Executive Presbyter and the chair of the Committee
on Ministry. If it is their unanimous judgment that the complaint warrants
administrative leave, the Stated Clerk will notify the minister and the local Session that
the minister is placed on administrative leave. All persons placed on administrative
leave are presumed innocent until proven guilty.

C.Term
The duration of administrative leave will be set by the Committee on Ministry and will
depend upon the time needed for the investigative and judicial process. The
investigation will proceed to conclusion with all deliberate speed, mindful of the
financial obligations of those involved.

D. Conduct of Minister on Administrative Leave
The minister on leave shall:

1. not initiate or sustain contact with any member of the church staff or any member
of the congregation (other than family members) except under the following
circumstances:

a. one member of the staff may be designated, by prior mutual agreement,
to deliver personal mail or other personal effects to the minister on
administrative leave;

b. when contact has been authorized by the Stated Clerk for the purpose of
preparing a defense.

All other contact with the congregation shall be through the moderator
appointed by the Committee on Ministry and/or through his or her
designee. Even in non-church events such as scouting, school, or sports
programs, the minister shall not use social contact with church members
to garner support for his or her case;



2. remain out of all church buildings and off church grounds (excluding a manse
and/or a school on the church property when the minister is in the role of a parent
of a child enrolled in the school) throughout the duration of administrative leave;

3. not conduct worship services, weddings, funerals, administer the sacraments or
engage in any form of pastoral leadership in the congregation which the minister
serves, or in funeral homes, wedding chapels, or in any other congregation in the
Presbytery or any other Presbytery. Provisions may be made with the Stated Clerk,
Executive Presbyter, or the Committee on Ministry in those cases where the
minister’s pastoral care is requested by his or her own family;

4. not attend Session meetings or meetings of any other board or committee of the
congregation.

E. Financial Arrangements
1. Because a minister on administrative leave is presumed innocent, he or she will
continue to receive full salary, housing allowance, and medical and pension benefits as
defined by his or her terms of call. However, expense allowances, including educational
benefits, shall not be paid. The period during which financial support is paid shall be
set by the Committee on Ministry and shall not ordinarily exceed one year. If the
administrative leave is extended, the terms of call may be amended by the
congregation, with the approval of the Committee on Ministry and the Presbytery.

2. Ordinarily, these costs shall be borne by the minister’s congregation. In the event the
congregation cannot afford to honor the accused minister’s terms of call and pay for
interim leadership, the costs of interim leadership may be borne in whole or in part by
the Presbytery of Southern New England. The reasonableness of these costs shall be
determined by the Committee on Ministry.

F. Enforcement:
Any violations of the terms of a person’s administrative leave shall be reported to the
Stated Clerk of the Presbytery, and may themselves become the subject of disciplinary
proceedings.



PRESBYTERY OF SOUTHERN NEW ENGLAND

ADMINISTRATIVE LEAVE
FINANCIAL TERMS OF AGREEMENT

Date:
During the period of administrative leave, from to , the
Session and congregation of Church

agree to continue to pay
according to the current terms of call, not including expense allowances and/or
educational benefits.

If the administrative leave is extended beyond the aforementioned date, the congregation
has a right to amend the terms of call, with the approval of the Committee on Ministry and
the Presbytery Assembly. Any amendment of the terms of call must be negotiated by the
Committee on Ministry and the Session, in consultation with the minister, and put before
the congregation for approval.

(COM Representative) (Date)
(Minister) (Date)
(Clerk of Session) (Date)

(Stated Clerk) (Date)



APPENDIX F

RECEIPT AND ACKNOWLDEGMENT OF
SEXUAL MISCONDUCT POLICY AND PROCEDURES

I have received the Presbytery of Southern New England’s Sexual
Misconduct Policy and Procedures dated and
acknowledge its contents.

Printed Name:

Date:

Position(s):

I agree to abide by the standards of the Presbytery of Southern New England’s Sexual
Misconduct Policy and Procedures as long as I remain a minister, commissioned lay pastor,
ministerial candidate or inquirer, employee, volunteer, or work in a position carrying out the
programs of the Presbytery of Southern New England.

Signature:

Date:
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[ﬁ,ﬂf] A POLICY TO REDUCE THE RISK OF CHILD SEXUAL ABUSE

AT XXXX XXXXXX CHURCH

We, as parents, members and leaders of XXXX XXXXXXX Church, are concerned about the
risk of child sexual abuse. In an attempt to deter any incident of such abuse, the church has
instituted a series of practices and procedures. It is our intent that all persons serving in
volunteer or paid positions that involve working with children or youth of the church review
and sign the following policy prior to undertaking their responsibilities.

1.

10.

11.

12.

No convicted sex offender shall serve in a volunteer or paid position that involves continuing
contact with and responsibility for minors in the church school, programs or ministries of XXXX
Presbyterian Church.

Dating is forbidden between any adult worker and minor.
Efforts should be made to avoid situations in which an adult worker is alone with a minor.

Classroom doors without windows in them must remain open when minors and adults are inside
the classroom.

Adults must use discretion in dealing with all minors, especially regarding physical contact.
Innocent behavior can be misinterpreted. Overt displays of affection should only be made in
public settings.

Any verbal or nonverbal sexual behavior by an adult toward a minor is inappropriate.

Sexual gestures or overtures by a minor toward an adult should be reported to the Pastor
immediately.

Sexual gestures or overtures by a minor toward the Pastor should be reported to a designated
member of the Personnel Committee.

All adult workers are to hold one another accountable by offering and accepting feedback
concerning questionable behavior that could lead to a violation of one of the practices stated within
this policy.

All adult workers are required to report suspected or known violations of one of these stated
practices and procedures to the pastor or a designated member of the Personnel Committee. All
allegations must also be made in writing.

Should you learn that any part of this policy has been violated, or that any adult worker has
previously been involved in an activity involving child sexual abuse, you are required to make a
confidential disclosure to one or more of the following persons: the Pastor, a Ruling Elder, or a
designated member of the Personnel Committee. Such a disclosure should not be made to one of
these persons if he/she is the accused. When the allegation is against a pastor, a confidential
disclosure must also be made to the Committee on Ministry of the Presbytery of Southern New
England.

Clergy, paid child-care staff and paid church school staff are designated “Mandatory Reporters” in
the State of Connecticut. Mandatory Reporters are required by law to make a report to the
Department of Children and Families regarding any child under the age of 18 who has been
sexually abused or exploited by a person responsible for that child’s care, health and welfare.
Mandatory Reporters are required by law to make a report to the Department of Children and
Families regarding any child under the age of 13 with a venereal disease.

I have read, understand and will support the above policy:

Signature Date



